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Hello!
Nice to meet you

Contact me at:

▪ http://www.sccoe.org/depts/tsb/tpisc/tra/
Pages/Payroll.aspx

▪ Richard_Aldover@sccoe.org

http://www.sccoe.org/depts/tsb/tpisc/tra/Pages/Payroll.aspx
mailto:Richard_Aldover@sccoe.org
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REASON #1:PROFESSIONAL
DEVELOPMENT

TO CONNECT

WHY CFL?
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REASON #2:PROFESSIONAL
DEVELOPMENT

TO LEARN

WHY CFL?



REASON #3:
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PROFESSIONAL
DEVELOPMENT

TO EMPOWER

WHY CFL?



THE PROJECT
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To create a micro-credentialing course 
for TSB training offerings
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What is
Micro-Credentialing?
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Project
Inception

▪ Current offerings are outdated
▪ No “starting points”
▪ Lack of prerequisites
▪ Professional Learning Leader (PLL)

- Certified January 2017
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Project
Goals

▪ Set the framework
▪ Gather data
▪ Create a syllabus
▪ Upload coursework to Canvas
▪ Begin offering completed courses
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The Framework
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The Framework
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The Framework



Introductory Course Rubric
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Introductory Course Rubric
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Module Format



Plae your screenshot here
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Canvas 
Demo

http://sccoe.instructure.com

http://sccoe.instructure.com/


Accomplishments and Successes
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▪Created first training course on Canvas
▪Completed framework for micro-credential
▪Coordinating efforts with educational technology team to turn 
micro-credentials into recognized university or CASBO credit



Learning 
Outcomes
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Big

Picture

Project

Transformation

Setting a Solid Foundation



Credits Special thanks:

My CFL cohort

Demerris Brooks

Melissa Christie (Mentor)

Director – Curriculum and Instruction

Cindy Patterson (Supervisor)

Manager – Applications Support
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