
Asian American and Pacific Islander 
Educators Network

In Person Meeting
Thursday, September 12, 2024

 4:15 - 5:45 p.m.
https://www.sccoe.org/sclis/aapi

 

https://www.sccoe.org/sclis/aapi/Pages/default.aspx
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Welcome & Introductions
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Jessica Bonduris, Ed.D.
Associate Superintendent
Professional Learning and Support Division
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• Presenter to point out Assembly 
Area 8, 2 stairwells/exits

• Follow staff to vacate the building
• Join your group in the parking lot 

at Assembly Area 8
• Do not go to your car or leave

the parking lot until attendance 
reporting is completed 

Do not use elevators & 
avoid the courtyard 

Emergency Evacuation Site
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Maimona Afzal Berta
Area 6

Don Rocha
Area 3

Raeena Lari
Area 7

Leadership, Service, & Advocacy
County Board of EducationCounty Superintendent 

of Schools

Victoria Chon
Area 5

Joseph Di Salvo
Area 4

Grace Mah 
Area 1

Dr. Mary Ann Dewan

Tara Sreekrishnan
Area 2
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Agenda

I.  Welcome & Introductions

II.   Facilitated Discussion: Attendance Awareness

III.  Discussion and Reflection

IV.  Networking & Dinner
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Land Acknowledgment 
The AAPI Educators’ Network is committed to showing 
respect and honoring the Indigenous Peoples of the land.

We honor and acknowledge that we are on their traditional 
territories and ancestral homelands. This area was also the 
site of trade, hunting, gathering, and healing for many other 
Native Nations: The Tamien [Tae mi yen], The Muwekma 
[Mew-Eck-Muh], Ohlone [Oh-Lone-ee], and many others.
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Land Acknowledgment cont’d 
We recognize the Indigenous peoples as the original stewards of 
the land, water, plants, and animals who called this place home.

As these words of acknowledgment are spoken and heard, the ties 
that these nations have to their traditional homelands are renewed 
and reaffirmed. 

We respect the many diverse Indigenous peoples still connected to 
this land on which we gather. We pay our respect to them and give 
thanks to all Tribal Nations and the ancestors of this place. 
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 The Santa Clara County Office of Education (SCCOE) in collaboration with the Asian 
American and Pacific Islander Educators Network affirms its commitment to...  

● creating inclusive, affirming, and equitable school environments for each and every 
Asian American and Pacific Islander student, family, and staff of our Santa Clara 
County schools. This statement thus provides rationale and a foundation for 
operationalizing equity and social justice at the systems level for the Asian American 
and Pacific Islander students, families, and staff who make up our school communities.

● recognizing that the broad categories of “Asian American” and “Pacific Islander”, when 
disaggregated, encompass a diversity of cultures, languages, religions, histories, 
geographical ties, immigration status, socio-economic backgrounds, and generations 
among over 50 ethnic groups, comprising almost 90,000 K-12 students (35.3%) across 
Santa Clara County.
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Statement of Solidarity

https://equityinlearning.act.org/wp-content/uploads/2017/07/R1641-racial-heterogeneity-project-2017-06.pdf
https://equityinlearning.act.org/wp-content/uploads/2017/07/R1641-racial-heterogeneity-project-2017-06.pdf
https://dq.cde.ca.gov/dataquest/dqcensus/EnrEthGrd.aspx?cds=43&agglevel=county&year=2020-21
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Introductions

● Name
● Role
● District
● One Word



Equity • Diversity • Inclusion • Partnership

Facilitated Presentation
Attendance Awareness
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Jessica Simpson
Director, School Climate, Leadership & 
Instructional Services, Santa Clara 
County Office of Education

Moderator
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Stephanie Palmeri Farías
Coordinator of Student Services,
East Side Union High School District

Topic Professional

Stephanie Palmeri Farías is the Coordinator of Student Services at the East Side Union High School District. She has over 
30 years of experience as a bilingual educator pre-K through 12, including many years as a classroom teacher, instructional 
coach, and school principal. In her current role she works with the Student Services team to provide guidance and 
assistance to students and families in the areas of attendance, safe learning environments, student behavior support and 
response, alternative learning options, family engagement, mental health and wellness, and transfers.



+

Attendance and MTSS  
Stephanie Palmeri Farías
Coordinator of  Student Services

Thursday, 
September 12, 2024



We are East Side Union HS District

16CORE VALUES:        Equity           Inclusiveness            Commitment to Excellence             Diversity           Professional Capacity
Equity Policy 0105:   Every student receives what he or she needs to thrive socially, emotionally, and academically…….interrupting inequitable practices and biases and creating inclusive and just conditions in our schools. 

• 37% Asian
• 46% Hispanic
• 6% Filipino
• 5% White
• 2% African-American

11.9% Students with Disabilities

19.8% English Language Learner
           -73% Long Term English Learners
           -27% Short Term English Learners
66% come from homes where a language other than English is spoken

41% Socioeconomically Disadvantaged

21,000+ students

1,100+ certificated staff  members
700+ classified staff  members

11 comprehensive high schools
4 continuation high schools
1 small school of  choice
1 middle college



Equitable East Side Communities

CORE VALUES:        Equity           Inclusiveness            Commitment to Excellence             Diversity           Professional Capacity
Equity Policy 0105:   Every student receives what he or she needs to thrive socially, emotionally, and academically…….interrupting inequitable practices and biases and creating inclusive and just conditions in our schools. 

As a district we are committed to building capacity amongst all staff  members to 
ensure that equity and inclusion are essential principles of  our school system.

Specifically, we will build capacity to attain equitable ESUHSD communities where:
•ALL students are welcomed as they are
•strengths and areas of growth for all students are known and supported
•adults positively respond to the social-emotional, wellness, and academic needs of  
every student

•ALL students engage with tasks that develop the strategic thinking skills for full 
participation in their local communities and the global society.



Responding as a System: One Key Response
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What is MTSS?

An integrated, comprehensive framework that focuses on
• Instruction, Behavior, and Wellness (Whole Child)
• Differentiated student-centered learning
• Individualized student needs
• The alignment of  systems necessary for all students to achieve academic, 

behavioral and social success.

Creating Equitable Communities through
Multi-Tiered Systems of  Support (MTSS)

By embracing the Whole Child approach to teaching and 
learning, grounded in Universal Design for Learning (UDL), and 
Culturally Responsive Teaching (CRT), and utilizing 
Implementation Science and Improvement Science for 
continuous improvement, the California MTSS framework lays 
the foundation for the statewide system of  support. (CDE)

https://www.cde.ca.gov/ci/cr/ri/


Attendance Matters!
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CORE VALUES:        Equity           Inclusiveness            Commitment to Excellence             Diversity           Professional Capacity
Equity Policy 0105:   Every student receives what he or she needs to thrive socially, emotionally, and academically…….interrupting inequitable practices and biases and creating inclusive and just conditions in our schools. 

Attendance Matters!



The Plan for Improving Attendance
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Partner Share
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CORE VALUES:        Equity           Inclusiveness            Commitment to Excellence             Diversity           Professional Capacity
Equity Policy 0105:   Every student receives what he or she needs to thrive socially, emotionally, and academically…….interrupting inequitable practices and biases and creating inclusive and just conditions in our schools. 

What are some of  the 
major barriers to student 
attendance at your 
site/district?  What are you 
currently doing to address 
these?



Attendance
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Attendance
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Attendance
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Attendance
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Attendance: Foundational & Tier 1 Supports
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Attendance:  Foundational Supports
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Attendance:  Foundational Supports
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Attendance:  Tier 1 Supports
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Attendance:  Foundational/Tier 1 Supports
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Equity Policy 0105:   Every student receives what he or she needs to thrive socially, emotionally, and academically…….interrupting inequitable practices and biases and creating inclusive and just conditions in our schools. 

What Foundational 
and Tier 1 supports 
do you currently 
have in place at 
your site/district?  
What barriers or 
challenges do you 
face?  

https://drive.google.com/file/d/1UQq76ZTS4bBxOlZ0
TdN_UrGLd_Ty_7cO/view?usp=drivesdk

https://drive.google.com/file/d/1cy1WixUts
RlP2A32qjk9l2091QgQ3kpy/view

https://drive.google.com/file/d/1UQq76ZTS4bBxOlZ0TdN_UrGLd_Ty_7cO/view?usp=drivesdk
https://drive.google.com/file/d/1UQq76ZTS4bBxOlZ0TdN_UrGLd_Ty_7cO/view?usp=drivesdk
https://drive.google.com/file/d/1cy1WixUtsRlP2A32qjk9l2091QgQ3kpy/view
https://drive.google.com/file/d/1cy1WixUtsRlP2A32qjk9l2091QgQ3kpy/view


Attendance
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Attendance
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Attendance:  Tier 2 Supports
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What Tier 2 supports 
do you currently have 
in place at your 
site/district?  What 
barriers or challenges 
do you face?  



Attendance
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Attendance
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Attendance:  Tier 3 Supports
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What Tier 3 supports 
do you currently have 
in place at your 
site/district?  What 
barriers or challenges 
do you face?  



Closing 
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CORE VALUES:        Equity           Inclusiveness            Commitment to Excellence             Diversity           Professional Capacity
Equity Policy 0105:   Every student receives what he or she needs to thrive socially, emotionally, and academically…….interrupting inequitable practices and biases and creating inclusive and just conditions in our schools. 

What is your biggest 
takeaway from today or 
an idea you would like 
to implement at your 

site/district?

 



Thank You!
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CORE VALUES:        Equity           Inclusiveness            Commitment to Excellence             Diversity           Professional Capacity
Equity Policy 0105:   Every student receives what he or she needs to thrive socially, emotionally, and academically…….interrupting inequitable practices and biases and creating inclusive and just conditions in our schools. 

Stephanie Palmeri Farías
Coordinator of  Student Services

palmeris@esuhsd.org
(408) 347-5206
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Discussion: Attendance Awareness

• Discussion Question 1
• Addressing Language Barriers and Engagement: Given that 

34% of AAPI students in Santa Clara County come from 
non-English-speaking households, as reported by the 2023 
California Dashboard, how can we better tailor our outreach 
and communication strategies to engage these families 
effectively in their children’s education and attendance? What 
successful strategies have you implemented or observed in 
your districts?
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Discussion: Attendance Awareness

• Discussion Question 2
• Data-Driven Interventions: Considering the significant 

variation in absenteeism rates among different AAPI 
subgroups, such as the 16% rate for Filipino students 
versus 12% for Chinese students, according to the 2023 
California Dashboard, how can we leverage disaggregated 
data to design more targeted and effective attendance 
interventions? What challenges and successes have you 
experienced in using such data in your roles?"
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Discussion: Attendance Awareness

• Discussion Question 3
• Culturally Responsive Attendance Programs: Schools 

implementing culturally responsive programs have seen 
an 8% reduction in absenteeism among AAPI students, 
as reported in district attendance records from 2023. 
What elements of these programs do you believe are 
most effective, and how can we scale these efforts 
across districts to ensure that all AAPI students benefit 
from such tailored approaches?
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Discussion: Attendance Awareness

• Discussion Question 4
• Mental Health and Cultural Stigma: With the 2023 

California Healthy Kids Survey indicating that 28% of AAPI 
students in Santa Clara County experience significant 
anxiety, yet only 12% seek counseling services perhaps 
due to cultural stigma, what role do our schools play in 
destigmatizing mental health, and how can we ensure that 
counseling services are both accessible and culturally 
appropriate for AAPI students?

 43



Discussion 
 

Reflection
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Discussion and Reflection
● What information that was shared during the facilitated 

presentation resonated with you?

● How can this apply to your work in education?

● Based upon what you heard tonight, what can you do as 
educators or community members to respond to the 
needs of Asian American youth?
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Networking and Dinner 
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Enjoy!
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Please Provide Feedback
https://sccoe.to/aapien-survey-091224

THANK YOU!
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https://sccoe.to/aapien-survey-091224
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2024-25 Network Meetings
4:15 to 5:45 p.m.

Wednesday, November 6, 2024
Wednesday, February 12, 2025

Wednesday, April 2, 2025

Invite your colleagues to register!
(This year, you will need to register separately for all meetings.)
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https://sccoe.to/aapien_110624
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Jessica Simpson, Ed.S.
Director, School Climate, Leadership 

& Instructional Services
Professional Learning & Support Division

jsimpson@sccoe.org
(669) 212-4444
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Santa Clara County Office of Education
Working collaboratively with school and community partners, the 

Santa Clara County Office of Education (SCCOE) is a regional service 
agency committed to serving, inspiring, and promoting student and 

public school success. The SCCOE is a premier service organization driven 
by the core principles of equity, diversity, inclusion, and partnership. 

For more information about the Santa Clara County Office of Education, 
please visit www.sccoe.org

@SCCOE @santaclarasccoe @santa-clara-county-
office-of-education
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https://www.facebook.com/SCCOE/
https://www.linkedin.com/company/santa-clara-county-office-of-education/
https://instagram.com/santaclarasccoe
http://www.sccoe.org/

