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https://www.sccoe.org/sclis/aapi/Pages/default.aspx
http://drive.google.com/file/d/1h6XnWb5JuBCWQgJZiZxVdzVqdbsa-lFm/view
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Logistics

e State your name when speaking
 Mute your microphone when not speaking
* Use the chat box to ask questions (be specific) and/or

use the “raised hand” icon to indicate that you have a
question
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Network Objectives

* Provide professional networking opportunities for
AAPI educators;

 Learn about trending topics related to AAPI students
and educators;

* Discuss issues and challenges related to AAPI students
and educators; and

* Encourage AAPI educators to aim for leadership roles
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. Welcome and Introductions
Il. Getting Centered

lll. Panel and Discussion

AAPI Students, Racial Justice, the Pandemic, and
Beyond

IV. Announcements

V. Closing
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Getting Centered

Sofia Fojas

Arts Coordinator,

Professional Learning and
Instructional Support Division,

Santa Clara County Office of Education
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Getting Centered

Resonance - A strategy for moving people to

internalize a compelling message



https://movetoendviolence.org/resources/video-the-role-of-resonance-in-strategy/

AAPI Students, Racial Justice,
the Pandemic and Beyond

% e )

l
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W
Presenter & Facilitator Presenter & Facilitator
Erica Misako Boas, Ph.D. Mae Lee, Ph.D.
(she/her/hers) (she/her/friend)

Education Researcher / Community Activist Depgmnt air




Making the Case

Why Educators and Schools Should Pay Attention to
Asian American and Pacific Islander Students

Erica Boas, Ph.D. | Education Researcher, WestEd & Community Activist <emboas@gmail.com>
Mae Lee, Ph.D. | Chair, Asian American and Asian Studies, De Anza College <leemae@fhda.edu>
11 February 2021 - Santa Clara County Office of Education, Asian American and Pacific Islander Educators Network



Reopening America's Schools During the
COVID-19 Pandemic: Protecting Asian
Students From Stigma and Discrimination

[ Daisuke Akiba*

School of Education, Queens College and The Graduate Center of The City University of New York, Queens, NY, United States

unchecked racism’ at Lowell
after slurs flood anti-racism
lesson

IDA MOJADAD / Jan. 21, 2021 4:30 p.m. / NEWS / NEWSLETTER / THE CITY




Building a Shared Understanding

So we can...

| / grow AAPIEN’s collective
a2 & o | efficacy as an advocate for
ﬁ 1% (‘—-‘fj et AA and Pl students

Im S)ad we a!/agrw.
r—F Starting with...

articulating AAPIEN’s
position on the need for
schools and educators to pay
attention to the particular

| T Y
| Zinglad ws allagree. needs of AA and PI students




Grounding...Our Last Conversation

Definitions: anti-racism, racial justice, anti-Asian racism
Current Moment: anti-Asian scapegoating and violence
Racialized Position: model minority and perpetual foreigner
Racial Relationality: racial triangulation of AAs

The Racial Triangulation
of Asian Americans

(B

Our communities stand united against
racism. Hate against Asian American
Pacific Islander communities has risen
during the COVID-19 pandemic. Together,
we can stop it. g

3 o -
b 5\
RACIAL JUSTICE
IN EDUCATION Report a hate incident in:

:mm ‘ ﬁaﬁ M
-w&mm PLANNING  ©)

ACT NOW

(Kim, 1998)




Today’s Conversation...

Rooted in your experiences as advocates:

® Needs of AA and Pl students in your school

e Challenges you have with advocacy 00K

e |[nstitutional support you could use EAPERIENCES
® Responding to resistance HAVE VALUE

...Toward Shared Understanding



Needs of AA and Pl Students



National Context

EducationWeek.

Movement for
educational justice to
include institutional
policies and practices Same. So Why Do School Data Treat

to disaggregate data Us That Way?

Not All Asian Americans Are the

https://www.edweek.org/leadership/opinion-not-all-
asian-americans-are-the-same-so-why-do-school-data-
treat-us-that-way/2019/07




Disaggregating “AAPI”

2017

The Racial Heterogeneity
Project: Implications

for Educational Research,
Practice, and Policy

+ Asian Indian

* Korean

Asian American and Pacific Islander

* Native Hawaiian  + Fijian

« Samoan + Other Polynesian

» Tongan + Other Micronesian
+ Guamanian + Other Melanesian
* Marshallese

» Lactian

* Malaysian
* Nepalese
« Pakistani

+ Bangladeshi
* Bhutanese

* Burmese

« Cambodian

* Chinese

* Filipino
* Hmong

* Indonesian
* Japanese

http://www.act.org/content/dam/act/unsecured/docum
ents/R1641-racial-heterogeneity-project-2017-06.pdf

* Sri Lankan
+ Taiwanese
* Thai

* Vietnamese
» Other Asian

Melanesian
+ Fijian
* New Caledonian
* New Guinean
* Papuan
* Solomon Islander
« Yanuatuan

Micronesian

+ Carolinian

+* Chamarro Islander
* Guamanian

* Kiribatese

* Kosraean

* Nauruan

* Marshallese

* Palauan

* Pohnpeian

+ Saipanese

* Tarawa Islander

* Tinian Islander

* Trukese (Chuukese)
« Yapese

Native Hawaiian and Pacific Islander Ethnic Groups

Polynesian

» Cook Islander

* Native Hawaiian

* Kapingamarangan
« Maori

* Niuean

* Samoan

« Tahitian

» Tokelauan

« Tongan

* Tuvaluan




High School Diploma or Less

Bhutanese

Disaggregated

Cambodian

AAPI Data o

Indonesian

Other Asian

Malaysian

Chinese

Samoan
Oiher NHP|
MNative Hawalian
Guamanian/Chamomo
Fijian

100%
Source; ACS, 2011-2013

Figure 13. Educational Attainment among AAPIs 25 or older, 2011

https://www.teachforamerica.org/life-in-the-
corps/your-tfa-network/asian-american-pacific-

islander-alliances




More Disaggregated AA and Pl Data

25% Teachers nationwide identify Data from Teach for America AAPI Alliances
as AANHPI (6% student pop.) "...buIIying is often compounded by
Language Diversity & Proficiency  cultural, religious, and linguistic barriers

66% AA students speak a language
other than English at home

that can keep AANHPI youth from seeking
and receiving hElp.” AAPI Alliances, Teach for America

17% AA students speak English 42%INH & Pl students report bullying in

“with difficulty” (8% Filipino )
American, 21% Korean, Chinese, 44%

Japanese American, 25% 45%
Vietnamese American) 46%
52%

o
16% of 11M undocumented 71%

immigrants in U.S. are Asian

schools is “very serious” problem
Viethamese American
Cambodian American

Filipino American

Asian Indian American

Hmong American



Jamboard

What are the unaddressed or overlooked needs of
AA and Pl students in your school or district?



Challenges with Advocacy



Your Comments from Last Time

2. What's been most tricky [ga=
for you to handle as an Pink
advocate for Asian American
students in the context of

racial equity?

The needs of

other student

groups are game around

greater than resources. The issue

Asian is not how much but

students. what are our
priorities?

There is a zero-sum

Undercurrent of Model Minority Logic

Feeling like
concerns for Asian
Am students is even
valid considering
the national BLM
movement

How to engage
students in these
discussions during
DL? When there are
many many
priorities and asks
coming down

We do not have
understanding of
what race is or how
it functions in
relationship to one
another, so
conversation comes
down to racial
categories only.

The needs of
other students
are seen as
greater due to
their race.
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Racial Relationality & Solidarity

Advocacy for AA and
Black and Asian Americans most likely to report adverse experiences due to their Pl stud t
race or ethnicity since the coronavirus outbreak began stuaents...
% saying each of the following has happened to them because of their race or ethnicity since the coronavirus outbreak
o . .
People acted as If they Do s kit ——— % requires tracing the
ncomfortable threaten or physically pressed y
e around them e st . im — |nte.rconnected.ness
12 of different racisms

(ex: anti-Asian and
anti-Black)

< needs to avoid the
trap of a zero-sum
mindset for

§ Aol At S T ced Discimination Amid the COVID-10 Outoree priorities and

PEW RESEARCH CENTER resource allocation

8
15
| 31




Jamboard

What kind of institutional support would make it
easier for you to be an effective advocate for AA
and Pl students in your school?



Jamboard

Imagined Dialogue...Making the Case

| just don’t see how we can pay special
attention to AAPI students right now. Our
resources are limited, we’re still dealing with
the COVID pandemic, and we really need to
focus on Black and Brown students right now.

How would you respond?



Possible Next Steps

*»* Review, prioritize, and synthesize responses from Imagined
Dialogue to begin crafting AAPIEN’s position statement on
why educators and schools need to pay attention to the
particular needs of Asian American and Pacific Islander
students.

** Incorporate context with county-specific needs of AA and PI
students to highlight those that are unaddressed/overlooked.

** Include rationale for such a position statement to highlight the
challenges and institutional support needed for effective
advocacyv for AA and Pl students.



Thank you for participating in the conversation!



Resources and Tools

m
i

Bullying © I='l
Belo ::m:upum
£ students ) HEEpECt

STAND UP FOR
wee s AAPI YOUTH

Trauma - Asian Pal:lfu: Islander

Sﬂlﬂaﬂt’l S Allies
0O

Stand Up for AAPI Youth During COVID!
A Profect of Know Your Classmates™
in partnership with

BEV:*ND C{IC

DIFFERENCES oo

LINKTO SITE

Findings from reported

anti-AAPI youth incidents

LINKTO REPORT

TRAININGS:
CAIR

ATTEND BYSTANDER INTERVENTION

YOUNG,
PROUD, @
SUNG-JEE

A Children’s Book on Fighting Anti-Asian
Racism During COVID-19

\§/

JOYCE Y. LEE lllustrations by
and EMILY WU MAGGIE CHEN


https://stopaapihate.org/wp-content/uploads/2020/09/Stop-AAPI-Hate-Youth-Campaign-Report-9-17.pdf
https://www.beyonddifferences.org/standup4aapiyouth/
https://stopaapihate.org/wp-content/uploads/2020/09/Stop-AAPI-Hate-Youth-Campaign-Report-9-17.pdf
https://ca.cair.com/sfba/bystander-intervention-training/
https://www.ihollaback.org/harassmenttraining/?gclid=Cj0KCQiA7qP9BRCLARIsABDaZzg--lSYdtW3RPSni1ROk77wWuirTz8rknc0l4xUewIFN1NkOVbcv7YaAvxUEALw_wcB

Sources for Understanding Anti-

Asian Racism

"

ANS AND

CIA NOMALY
M IN THE SEGREGATED SOUTH

AN ASIAN AMERICAN RECKDNING

CATHY PARK
DMl

(Hong, 2020) (Bow, 2010)

PARTLY
COLORED

- LESLIE BOW

The Racial Triangulation
of Asian Americans

CLAIRE JEAN KIM

1 INTRODUCTION

Recently, the call to go “beyond Black and White” in discussions of race has
become something of a mantra in scholarly cireles. The conventional trope of
“two nations, Black and White"—crafied and reproduced over the past half-
century by Gunnar Myrdal, the Kerner Commission, Andrew Hacker, and oth-
ers—scems increasingly outdated as unprecedented levels of Asian and Latin

icani o conti US_population.
racial composition of the American populace has always given the lic to  bipolar
racial framework, these post. 1965 demographic changes have thrown the frame-
work's shortcomings into especially bold relicf. But what does it mean (o go

White;”bothof which, in my view, have certain shorcofhings. The firstapproach,
‘which I call the different trajectories approach, examines racialization (or the
creation and characterization of racial categorics) as an open-ended, variable
process that has played out differently for each subordinated group. Michael
Omi and Howard Winant’s discussion of distinct and independent group

(Kim, 1999)



https://nyupress.org/9780814791325/partly-colored/
https://www.penguinrandomhouse.com/books/605371/minor-feelings-by-cathy-park-hong/
https://drive.google.com/file/d/1ffPf1pGokSsnU2xC55Tpx6R-dmh0uwp3/view?usp=sharing

Planning Committee Members

e Kasturi Basu, Alum Rock Union School District

Tina Choy, Berryessa Union School District

Keysha Doutherd, Santa Clara County Office of
Education

Sofia Fojas, Santa Clara County Office of Education
Eva Marlow, Evergreen School District

Gena Pacada, Santa Clara County Office of Education
Joanna Shea, East Side Union High School District
Jas Sohal, Santa Clara County Office of Education
Karen van Putten, Principal, Argonaut Elementary

School
e Dr. Yee Wan, Santa Clara County Office of Education

SCCOE: Equity | Diversity | Inclusion | Partnership 30




Please Provide Feedback
https://www.surveymonkey.com/r/AAPIEN02112021

THANK YOU!

ZYAFSHL| Cf matick
Wpanke Evxapiotieg Dalu 5

N Készonom .,
« Thank You 7t s

GCnacmGo Dank cracias 2.
55 Merci suses
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https://www.surveymonkey.com/r/AAPIEN02112021

Yee Wan, Ed.D.

Director, School Climate, Leadership and
Instructional Services Department

Professional Learning & Instructional Support Division
ywan@sccoe.org
(408) 453-6825
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Connect with SCCOE

 Social Media

* Ed Bulletin (e-newsletter)

* WWW.S5CCoe.org
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http://custapp.marketvolt.com/Form/GRAxkSKbXs/Signup/
http://www.sccoe.org/
https://www.facebook.com/SCCOE/?ref=bookmarks
https://www.linkedin.com/company/santa-clara-county-office-of-education/
https://twitter.com/SCCOE?lang=en
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