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ABOUT THIS GUIDE 
 
The purpose of this Guide is to assist Santa Clara County Public School Districts with their supports for 
lesbian, gay, bisexual, transgender, and queer or questioning (LGBTQ) youth, and allies. It is our hope 
that the information provided will increase understanding of LGBTQ youth, their rights, while also 
providing guidance for creating inclusive schools. 
 
The laws and policies for the LGBTQ community are constantly changing; we are aware the changes 
can lead to confusion and frustration. Should questions and/or challenges arise, do not hesitate to 
contact one of the resource’s contacts for assistance. 
 
All materials appearing in this guide are in the public domain and may be reproduced or copied 
without permission from the Santa Clara County Office of Education (SCCOE). The publication may not 
be reproduced or distributed for a fee without the specific, written authorization of the SCCOE.  
Citation of the source is appreciated. 
 

DISCLAIMER 
 
The resources in this guide have been compiled by the SCCOE Safe and Healthy Schools in furtherance 
of one of its goals, providing supports for School Climate so that students, parents and school 
personnel’s experience of a school life reflect inclusive norms, goals, and values. The names, 
organizations, and resources provided herein are supplied to aid individuals, but the SCCOE cannot 
endorse or guarantee these resources or services, their quality, or any respective necessary 
certifications.  
 
Please note that any information connected to medical and mental health resources are supplied only 
as a convenience, and the SCCOE does not endorse any particular provider or guarantee the quality or 
nature of their services. Individuals should exercise due diligence in selecting a wellness provider, 
considering among other things, the following:  

• Talk to trusted friends, family, or clergy about professionals they have used.  
• Ask another health care provider for a recommendation. 
• Ask your health insurance company for a provider list.  
• Use a referral service from a national professional organization for therapists or doctors.  
• Call a local or national medical society or mental health organization.  

o Prior to scheduling a first appointment, think about the things one would like to know 
about a potential new doctor and/or therapist (i.e. the provider’s education, licensure, 
and years in practice; fees, lengths of sessions, insurance coverage, and office hours; 
the provider’s treatment approach and philosophy; the provider’s specialization by 
age group or particular disorder.) 
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THE LANGUAGE OF LGBTQ:  VOCABULARY EVERYONE SHOULD KNOW 
 
LGBTQ vocabulary and terminology within the LGBTQ community has evolved over the last decade.  Changes 
made are to embrace changing outlooks toward, and within, the LGBTQ community, and can be confusing to 
those outside of the community. Confusion can lead to problems in language, and can occur when terminology is 
unclear, or when associated with negative stereotypes. Although there is no universal agreement, regarding 
terminology, challenges can occur when language is too vague or the concepts are poorly defined.  

As a supportive ally, understanding the vocabulary, and how to accurately use the language, makes a significant 
difference.  LGBTQ youth who are able to self-identify, without challenge, using terminology most comfortable 
to them contributes to the reduction of bias and discrimination.  
 
The information included in this section has been provided as a brief overview. There are many more vocabulary 
words than are possible to cover within this overview/information guide. However, the vocabulary provides an 
opportunity for persons to increase their breadth and depth of LGBTQ related vocabulary. Reading through the 
section isn’t about reading/absorbing the definitions for every word, but to allow highlights of words that 
resonate, regarding an interest or for clarification. 

*This is not an all-inclusive vocabulary list.* 
Definitions 

 

Gay and Lesbian:  
 

Unlike the word “homosexual”, which is more clinical, gay and lesbian are the 
preferred mainstream terms to refer to same-sex attraction. Gay can be used 
as an umbrella term.  Language preferences are unique to each individual and 
it is recommended that you defer to one’s self-described language rather than 
prescribe language. 
Lesbian – A woman who is attracted to other women. 
Gay – A person who is primarily attracted to members of the same sex. The 
term can be used to refer to people of any sex. 

Ally: A non-LGBTQ individual who believes in and stands up for the rights of LGBTQ 
people. Whether LGBTQ or not, anyone can be an ally. 

Asexual  (or “ace”): A person who experiences little to no sexual attraction.  

Bisexual:   A person who experiences attraction to two or more genders. The term is often 
shortened to “bi” 

Cisgender: A person whose gender identity is aligned with the sex they were assigned at 
birth. 

Gender Fluid: A term used by people whose identity shifts or fluctuates. Sometimes these 
individuals may identify or express themselves as more masculine on some 
days, and more feminine on others. 

Gender-Neutral: Describes something or someone that is not gendered. It can refer to language 
(such as pronouns and titles), spaces (such as bathrooms), and/or identities 
(such as gender fluid or genderqueer). 
 

Gender 
Nonconforming  
(Or G.N.C.) 

Expressing gender and/or having gender characteristics that do not conform to 
the expectations of society and culture. 

Genderqueer: An umbrella term that refers to a person whose gender identity is outside the 
strict male/female binary. They may exhibit either traditionally masculine and 
feminine qualities, or neither. 
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Intersex: A term that describes a person born with a variation in sex characteristics, 
including chromosomes, gonads, sex hormones, or genitals that do not fit the 
typical definitions for male or female bodies. 

Nonbinary  
(N.B. or enby): 

A person who identifies as neither a man, nor a woman, and sees themselves 
outside the gender binary.  
 

Queer: A self-identification, sometimes used as an umbrella term, which indicates not 
fitting cultural norms around sexual orientation and/or gender 
identity/expression. Some people view the term queer as more fluid and 
inclusive than traditional categories. May be considered derogatory by some in 
the LGBTQ community. 

Questioning: The process of exploring and discovering one’s gender identity, gender 
expression, and/or sexual orientation 

Stereotype A generalization, usually negative, about persons based on some 
characteristic.  The generalization is then attributed to everyone who may fit 
into the group. 

Transgender: An umbrella term for people who do not identify with the gender they were 
assigned to at birth. 
Transgendered – Not a word, yet is often used as one. 
Trans* or Trans+ –  Two umbrella terms for non-cisgender identities. 

 
 

 

The Rainbow flag is the one (almost) everyone knows. 
Created by gay activist Gilbert Baker in the 1970s, he 
felt that queer people "needed something that was 
positive, that celebrated our love." 

  

 

2017 rainbow flag redesign from Philadelphia last 
year, the flag was created as a symbol of inclusion for 
people of color within the LGBTQ communities 
 

  

 
Lesbian 

 
Bisexual 

 
Transgender 

 
Non-Binary 

Genderqueer  
Gender Fluid 

 
Pansexual 

 
ASexual 
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STATISTICS 
Lesbian, Gay, Bisexual, Transgender, and Queer or Questioning (LGBTQ) persons are an integral part of our community.  
While a number of institutions and organizations are working to ensure welcoming and inclusive environments for LGBTQ 
people, stigmas and barriers continue to make it difficult to obtain accurate, clean data regarding the LGBTQ population. 
 
Nonetheless, research shows that LGBTQ persons have higher rates of mental health challenges than the general 
population.  LGBTQ people often struggle with depression, anxiety, trauma and self-acceptance, any or all as a result of 
facing ongoing discrimination. According to the Trevor Project (https://www.thetrevorproject.org/), each occurrence of 
LGBTQ victimization, like physical or verbal harassment and/or abuse, increases the possibility of self-harming behavior by 
an average of  2.5 times. Suicide is the second leading cause of death among young people ages 10 to 24 LGBTQ youth 
contemplate suicide three to four times the rate of their heterosexual peers, and are almost five times as likely to have 
attempted suicide compared to heterosexual youth.  

The data for LGBTQ youth in California is just as startling, as they “experience higher rates of poor emotional health, 
substance use and school absences compared with youth that identify as straight.” (kidsdata.org/YouthInSchools)  

  

https://www.thetrevorproject.org/
file://mainfs/users/carpante/My%20Documents/19-20/LGBTQ/RESOURCE%20GUIDE/kidsdata.org/YouthInSchools
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Key Findings from a report released by The Schott Foundation in September 2019, included 

• For every $100 awarded by U.S. foundations to education, only 15 cents were devoted to funding for LGBTQ 
education and safe schools. 

• More than 6 in 10 LGBTQ students experience discriminatory policies or practices at school. 
• While LGBTQ youth make up 7-9 percent of youth nationwide, they account for 20 percent of all youth in 

juvenile justice facilities (and 85 percent of them are youth of color). 

In addition, the report notes that there is an importance on strengthening GSAs and other vehicles for youth-
led organizing 

• GSAs [Gay Straight Alliances] are documented to have a positive effect on student outcomes and also 
play a key role in the pipeline of leadership development in LGBTQ communities. Other LGBTQ grassroots 
organizations driven and led by youth and young adults play similar essential roles in empowering young 
leaders and building movements. 

http://schottfoundation.org/infographic/lgbtq-students-need-help-and-philanthropy-needs-step-0 

 

https://www.cdc.gov/healthyyouth/ 

http://schottfoundation.org/infographic/lgbtq-students-need-help-and-philanthropy-needs-step-0
http://schottfoundation.org/infographic/lgbtq-students-need-help-and-philanthropy-needs-step-0
https://www.cdc.gov/healthyyouth/
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https://www.cdc.gov/healthyyouth/data/yrbs/index.htm 

https://www.cdc.gov/healthyyouth/data/yrbs/index.htm
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THE LAWS PROTECTING LGBTQ YOUTH 
 
There are laws and policies, at multiple levels, that protect LBGTQ youth from discrimination based on sexual orientation 
and gender identity/expression. And, a person does not need to be out to be protected under the Constitution from anti-
LGBTQ discrimination. LGBTQ or not, discrimination based on perceived sexual orientation or gender identity violates an 
individual’s constitutional rights. 
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Federal 
 

15th Amendment 
 

Limits the right of public systems to censor a young person's speech or 
expression. Protects the right of a youth to be "out," display symbols 
of pride, and wear clothing consistent with their gender. The 15th 
Amendment also gives youth the right to be free of religious 
indoctrination. 

14th Amendment-Due Process 
Protections (Right to Safety) 

The right to "reasonably safe conditions of confinement" and 
"freedom from unreasonable bodily restraint." Youth have a right to 
physical and emotional safety, adequate food, shelter, clothing and 
appropriate medical care. 

14th Amendment-Equal Protection 
 

Requires public systems to protect LGBT youth to the same extent as 
other youth and respond to harassment. It also provides equal 
treatment in the provision of placements and services and equal 
access to programs. 

 
California 
 

Civil Rights Act of 2007-AB 14 
Discrimination 

LGBT Californians receive protections from discrimination in state-
funded programs and activities. 

FAIR Education Act - SB 48 Signed into law on July 14, 2011, The FAIR Education Act*, went into 
effect on January 1, 2012. It revises California Education Code, to 
include the Fair, Accurate, Inclusive and Respectful references, in 
history and social studies curriculum, to contributions by people with 
disabilities and the LGBTQ community. 
 
As a result, California Education Code’s Social Content 
statute requires that instructional materials: 

• Portray accurately and equitably the cultural and racial 
diversity of American society 

• Demonstrate the contribution of minority groups and males 
and females to the development of California and the U.S. 

• Emphasize people in varied, positive, and contributing roles in 
order to influence students’ school experiences constructively 

• Not contain inappropriate references to commercial brand 
names, products, and corporate or company logos 
 

Nondiscrimination in State 
Programs and Activities-SB 1441 

LGBT Californians protected from discrimination in state-operated and 
funded services, activities and programs. 

Juvenile Justice Safety and 
Protection Act-SB 518 

Protects LGBT youth against discrimination and harassment in the 
state's juvenile justice facilities. 

Omnibus Hate Crimes Act-SB 1234 Makes the state definition of a hate crime consistent throughout law 
to protect all Californians. 

https://www.cde.ca.gov/ci/cr/cf/senatebill48faq.asp
https://www.cde.ca.gov/ci/cr/cf/lc.asp
https://www.cde.ca.gov/ci/cr/cf/lc.asp
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Sexual Orientation Change Efforts 
SB 1172 

Prohibits mental health professionals from using "conversion therapy" 
to attempt to change a minor client's sexual orientation. 

Providing Safe, Supportive Homes 
for LGBT Youth AB 1856 

Requires foster care administrators, group home staff and foster 
parents to complete training on LGBT cultural competency, sensitivity 
and best practices with a goal of improving care and outcomes for 
LGBT youth in foster care. 

California Foster Care 
Nondiscrimination Act-AB 458: 

All foster children in California have the right to fair and equal access 
to all available child welfare services, placements, care, treatment, and 
benefits, and to not be subjected to discrimination or harassment on 
the basis of actual or perceived sexual orientation or gender identity.  
 
All persons engaged in providing care and services to foster children 
shall have fair and equal access to all available programs, benefits, 
services, and licensing processes, and shall not be subjected to 
discrimination or harassment on the basis of their clients or their own, 
actual or perceived sexual orientation or gender identity. 
 
County child welfare departments, group home facilities, and foster 
family agencies have a legal responsibility to provide care, placement, 
and services to foster children, family members, foster parents, and 
service providers without discriminating on the basis of actual or 
perceived sexual orientation or gender identity. 
 

School Success and Opportunity Act 
(AB 1266): 

Protects the rights of transgender and gender non-conforming 
students to participate in sex-segregated programs and activities that 
are aligned with their gender identity. This right includes participation 
on sports teams and in physical education classes. It also protects the 
rights of youth to use facilities (restrooms and locker rooms) in 
alignment with their gender identity. 

California Student Safety and 
Violence Prevention Act - AB 537 
  

AB 537, the California Student Safety and Violence Prevention Act of 
2000, changed California's Education Code by adding actual or 
perceived sexual orientation and gender identity to the existing 
nondiscrimination policy. State law says that '"gender' means sex, and 
includes a person's gender identity and gender related appearance 
and behavior whether or not stereotypically associated with the 
person's assigned sex at birth." The nondiscrimination policy also 
prohibits harassment and discrimination on the basis of sex, ethnic 
group identification, race, ancestry, national origin, religion, color, or 
mental or physical disability. AB 537 protects students and school 
employees against discrimination and harassment at all California 
public schools and any school receiving state funding except religious 
schools. 

Personal Rights-California Code 22 
CCR 80072: 

Youth shall have personal rights that Include being free to attend 
religious services or activities of their choice and have visits from the 
spiritual advisor of their choice. Attendance at religious services shall 
be on a completely voluntary basis. 
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California (continued) 
 

California’s Equal Restroom Access 
(AB 1732):  
CA Law 1732 
 

AB 1732 requires all single-occupancy restrooms in businesses, 
government buildings and places of public accommodation to be 
available to everyone. Compliance with the bill is a matter of changing 
a sign on a restroom door. 
 
As of March 1, 2017, California’s Equal Restroom Access Act (ERAA) 
requires some single-occupancy restrooms to have signs indicating 
they are gender-neutral. 
 
The ERAA applies to all single-occupancy restrooms in businesses, 
government buildings, and places of public accommodation. “Single-
occupancy” is defined as a “toilet facility with no more than one water 
closet and one urinal with a locking mechanism controlled by the 
user.” 
Santa Clara County Policy 3.62   

California offers non-binary driver’s 
licenses, IDs 
 

Thanks to the Gender Recognition Act, SB 179, California has simplified 
the process for a third gender, non-binary option on state-issued IDs, 
driver’s licenses, and birth certificates. 
 

Senate Bill 48 (Chapter 81 of the 
Statutes of 2011) 
 

The bill added language to Education Code Section 51204.5, which 
prescribes the inclusion of the contributions of various groups in the 
history of California and the United States. This section already 
included men and women and numerous ethnic groups; the expanded 
language now includes (additions bolded): 
“...a study of the role and contributions of both men and women, 
Native Americans, African Americans, Mexican Americans, Asian 
Americans, Pacific Islanders, European Americans, lesbian, gay, 
bisexual, and transgender Americans, persons with disabilities, and 
members of other ethnic and cultural groups, to the economic, 
political, and social development of California and the United States of 
America, with particular emphasis on portraying the role of these 
groups in contemporary society.” FAQ SB48 

 
 
Hyperlinks included in this section: 

• The FAIR Education Act: https://www.cde.ca.gov/ci/cr/cf/senatebill48faq.asp  
• California Education Code’s Social Content statute:  https://www.cde.ca.gov/ci/cr/cf/lc.asp  
• CA Law 1732: https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201520160AB1732  
• Santa Clara County Policy 3.62: https://www.sccgov.org/sites/scc/gov/CountyPolicies/Board-Policy-3.62-

Restroom-Access.pdf  
• Senate Bill 48 FAQ - https://www.cde.ca.gov/ci/cr/cf/senatebill48faq.asp   

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201520160AB1732
https://www.sccgov.org/sites/scc/gov/CountyPolicies/Board-Policy-3.62-Restroom-Access.pdf
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB179
https://www.cde.ca.gov/ci/cr/cf/senatebill48faq.asp
https://www.cde.ca.gov/ci/cr/cf/lc.asp
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201520160AB1732
https://www.sccgov.org/sites/scc/gov/CountyPolicies/Board-Policy-3.62-Restroom-Access.pdf
https://www.sccgov.org/sites/scc/gov/CountyPolicies/Board-Policy-3.62-Restroom-Access.pdf
https://www.cde.ca.gov/ci/cr/cf/senatebill48faq.asp
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INCLUSIVE CAMPUSES/ENVIRONMENTS 
 
While adolescents who are deemed as "different” can be ostracize by peers, LGBTQ youth also sometimes feel 
excluded and isolated at school.  Like most minority groups, LGBTQ youth encounter a number of challenges in 
school, included, but not limited to bullying, harassment and a lack of role models, representation and support. 
According to a recent Human Rights Campaign survey, LGBTQ students report having been verbally and 
physically harassed at school, twice the rate of non- LGBTQ youth. In response to such challenges, and in 
alignment with other restorative practices/initiatives, there has been an increased focus in recent years on 
increasing engagement and support for LGBTQ youth. Even so, with a lack of systemic data, interrelated 
educator resources, and an awareness or understanding of the complicated legal landscape, impediments still 
exist. 
 
Inclusive environments look at straightforward ways to develop LGBTQ-inclusive classrooms and to be LGBTQ-
inclusive across the curriculum. They are able to better answer questions from students and families related to 
LGBTQ topics, including, but not limited to serving as a conduit to resources. And, such settings become familiar 
with sexual orientation and gender identity terminology. 
 
Inclusive/Supportive Campuses for LBGTQ 
 
It's important to understand prejudices within the laws and provide advocacy for the advancement of LGBTQ 
rights. Some of the most common areas where LGBTQ students experience discrimination include: 
 

 
accreditedschoolsonline.org  

https://www.hrc.org/
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Gay Straight Alliances (GSA) 
• Student-run organizations in which LGBTQ and allied students are brought together to build community.  

The school-based club organizes around issues impacting them in their respective schools and 
communities;  

• They provide not only safe spaces for LGBTQ  youth in middle schools and high schools, but are also an 
avenue for deep social change related to racial, gender, and educational justice beyond schools;  

• GSA’s presence in schools sends message that biased language and harassment will not be tolerated; 
• GSA’s may help LGBTQ+ students to identify supportive school staff; such access has been shown to 

have a positive impact on youth’s academic achievement and experiences in school. 
 

 
 
Out for Safe Schools 

• “The National OUT for Safe Schools™ Campaign was created to encourage school staff (including 
administrators, teachers, bus drivers, etc.) to publicly identify as supportive LGBT allies on campus. Staff 
who wish to participate in the National OUT for Safe Schools® Campaign can wear the badges displaying 
their willingness to talk to students and parents about LGBTQ concerns. This lets students know that 
“safe spaces” aren’t limited to the classroom but extend to anywhere there is an adult who is wearing 
this badge. This will spread the reach of the campaign to the areas where the most incidents of 
victimization occur: on the playground, during lunch time, and in school hallways.” 
 

* The SCCOE is an OUT for Safe Schools™ County. * 

• The Santa Clara County Office of Education is committed to creating a safe and inclusive school 
environment for all students, one free from harassment, intimidation, bullying, and discrimination on 
the basis of gender identity and sexual orientation. The SCCOE is devoted to addressing the needs and 
inequities that LGBTQ youth experience in school. It is for these reasons the organization has joined the 
national OUT for Safe Schools™ campaign. 
 
OUT for Safe Schools™ launched in 2013 as part of the Los Angeles LGBT Center’s  Project SPIN (Suicide 
Prevention Intervention Now) program. The initial campaign included a distribution of 30,000 badges to 
Los Angeles Unified School District (LAUSD) teachers and staff to indicate they can be approached if an 
LGBT youth needs help to feel safe at school. In 2015, OUT for Safe Schools™ expanded nationally to nine 
school districts nationwide, reaching more than 2.5 million students.  
 
“Despite increased public acceptance of LGBT people in general, many school campuses remain toxic 
environments for LGBTQ students, contributing to higher rates of suicide, depression, homelessness and 
HIV infection,” said Los Angeles LGBT Center CEO Lorri L. Jean. “We approached the LAUSD about 
developing this program to create visible adult allies throughout the entire school system, helping 



 

43 | P a g e  
 

LGBTQ youth feel safe and supported while helping to deter would-be bullies. Now, wherever students 
look, they’re sure to see adults who proudly identify themselves as LGBTQ allies for students.” 
 

• Launching in Spring 2020, a district all-call will be publicized to encourage educators, administrators, and 
other school district employees to “come out” as visible allies for LGBTQ students as part of the national 
OUT for Safe Schools™ campaign.  Participating staff will wear badges identifying them as allies in order to 
make school a safer, more welcoming place. Training dates for District designees will be listed on the 
SCCOE LGBTQ website, as well as communicated through various other mediums.  Once trained, 
Districts can plan, implement, and support their launch.  
 

• Interested districts should contact the Safe & Healthy Schools Department for more information, 
and/or to learn how to become an Out District.  For additional information, or to learn how your district 
can join the SCCOE OUT for Safe Schools™ campaign, contact Dr. Christina Arpante at 
christina_arpante@sccoe.org.  

 
Inclusive Classrooms 
 
LGBTQ Inclusiveness can diminish the intimidating school environments many LGBTQ youths encounter.  
 

• Inclusive elementary school curriculums help students develop empathy and respect differences.  
• For Secondary, educators may focus more on sexual orientation and identity development, 

relationships, and the history and fight for LGBTQ rights. The Gay, Lesbian, & Straight Education Network 
(GLSEN) has a list of resources for school counselors and educators, with appropriate lesson plans for 
elementary, middle, and high school students. 

 
LGBTQ Inclusive Classrooms 

• create safe and welcoming learning spaces for all students. 
• proactively work to prevent and address bias-based bullying.   
• welcome all youth and their families. 
• promote gender equity and support transgender and non-binary students.  
• have LGBTQ-inclusive materials present.  
• are aware of gender stereotypes.   
• are aware of language used.  
• use the correct names and pronouns. 
• include LGBTQ people in the curriculum.  
• recognize diverse family structures.  
• put a stop to bullying.   
• display “safe space” symbols.  
• are supportive of students coming out.  
• are respectful of LGBTQ students’ privacy.  
• support LGBTQ student clubs, such as GSAs.  

  

https://www.sccoe.org/safe-and-healthy/LGBTQ/Pages/default.aspx
https://docs.google.com/forms/d/e/1FAIpQLScD_gkziVEZo4dj6OLjQnrBBMQGcR5y2th5bBieccM60OkL-g/viewform
mailto:christina_arpante@sccoe.org
http://www.glsen.org/educate/resources
https://www.glsen.org/search?search_api_fulltext=lesson%20plans&f%5B0%5D=type%3A92
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When in school, model openness to the new ideas and questions youth and staff member bring into space 
(classroom, or other area on campus). Modeling such openness can broaden and deepen your own knowledge, 
and help others understand that knowledge is often produced through conversation and collaboration among 
dissimilar points of view. 

Request, or lead the establishment of, ground rules for respectful interactions in the various learning spaces and 
areas of campus. What guidelines are outlined, taught, and reinforces for the contributing ideas and questions, 
and for responding respectfully to the ideas and questions of others? If a colleague or youth’s conduct leads to 
the silencing or demeaning of others (intentionally or not), how can reminders be provided about the 
expectations?  How is the colleague or youth reminded, individually about the potential effects of their conduct?  

• Show respect for all questions and comments. Use verbal and non-verbal cues to encourage participation of, 
and to challenge your peers to think deeply and critically. 

• Encourage one another to “think out loud,” to ask questions, and to actively consider perspectives that are 
different from their own. 

• Ask for help with learning about the academic and non-academic assistance and resources that are 
available. 
  

• Work with staff and youth groups on assistance provided, in and outside of class, that is equally available 
and accessible to everyone (e.g., if you share information with one or a few individuals, how is the 
information repeated to all?). 

 

* Remember silence is often read as endorsement. Therefore, it is important to take action to try to improve the 
environment for all.* 

https://teachingcenter.wustl.edu/ 

 

https://teachingcenter.wustl.edu/


 

45 | P a g e  
 

 

 
Back to School Guide for Educators from GLSEN (https://www.glsen.org/activity/back-school-guide-educators) 

https://www.glsen.org/activity/back-school-guide-educators
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HRC’s Welcoming Schools curriculum

https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fwww.welcomingschools.org%2fresources%2flesson-plans%2f&c=E,1,5I9rT4tlRHgw26KgL9xOzA4UVy2_KnnxeEWDLy-a5wiYXQe1Q5gnkDNo_sukg0w7mq5hGkpdvo4M6BSL9GN6ZkpdGyjpCHD1X0a3IZ8fADDuwPxLX00hlA,,&typo=1
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Avoiding Anti-LGBTQ Language 

LGBTQ vocabulary and terminology within the LGBTQ community has evolved over the last decade.  Changes 
made are to embrace changing outlooks toward, and within, the LGBTQ community, and can be confusing to 
those outside of the community. Nonetheless, understanding what the vocabulary is, and how to accurately use 
the language, does make a significant difference as a supportive ally.  LGBTQ youth who are able to self-identify, 
and use terminology most comfortable to them, without challenge from others, impacts the reduction of bias 
and discrimination. 
 

 
from Movement Advancement Project (MAP) 

https://www.lgbtmap.org/file/allys-guide-to-terminology.pdf
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Movement Advancement Project (MAP) 

https://www.lgbtmap.org/file/allys-guide-to-terminology.pdf
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Movement Advancement Project (MAP) 

 
Names/Pronouns /Model Inclusivity 

• People’s pronouns and names are used frequently and in regular, every day communication, verbally 
and in writing. Pronouns are used (almost) without thinking. Names and pronouns are the two ways 
people call and refer to others; names and pronouns are personal and important. Names and pronouns 
are also key facets of one’s identity.  
 

• Referring to someone by the wrong name, or “misgendering,” by using incorrect pronouns can feel 
disrespectful, harmful and can even become unsafe.  If a students’ correct pronouns and names are 
known, use them in class.  Do not rely on “official” or roster information.  

o Asking “What is your preferred pronoun?” is problematic, as a person’s pronouns are not 
“preferred”; they are the pronouns that should be used. 

o Modeling how to share pronouns is helpful and opens the door for others to follow suit.   
Sharing pronouns helps to disrupt normalization of making assumptions (which for others may 
be incorrect), as well as the privilege of assumption. 

o Sharing pronouns example:  “My name is Camille; my pronouns are she/her/hers,” Or, “My 
name is Jamil and I’m referred to by he/him pronouns. 
 

https://www.lgbtmap.org/file/allys-guide-to-terminology.pdf
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Sharing your pronouns and use them when introducing yourself.  
• Be careful not to make assumptions about someone’s pronouns and name and at the same time, be 

sensitive to students who may not feel ready or comfortable to disclose this information. If you make a 
mistake in using the wrong name or pronoun, quickly self-correct and move on. Dwelling unnecessarily 
on it could inadvertently make the student feel more uncomfortable 
 

Be open to students who may speak with you one on one, after class, about their name or pronoun. Listen 
without judgement, ask clarifying questions, and assure them you will correctly use their name or pronoun 
moving forward. 
 

• Keep in mind, while students may share their pronouns and name with you, they may have not shared it 
with others (teachers, students, friends or family members). Do not share this information without 
express permission from the students themselves. If you’re able, ask students whether their pronouns 
and name should be used in communication home to parents, with peers, etc., or not. 
 

Gender Neutral Pronouns 

Each individual chooses pronouns that accurately reflect their identity. The following chart is a quick reference 
guide to pronouns.  Many others exist, but this chart should help you conjugate any type of pronoun.  

 

Subjective Objective Possessive 
Adjective 

Possessive 
Pronoun 

Reflexive Pronunciation 

she her her hers herself pronounced as it looks 
he him his his himself pronounced as it looks 
ze zim zir zirs zirself pronounced as it looks 
sie/zie hir hir hirs hirself zee, here, here, heres  hereself 
iez zir zir zirs zirself zee, zere, zere, zeres  zereself 
ey em eir eirs eirself a, m, ear, ears, earself 
per per pers pers perssself pronounced as it looks 
they them their theirs themself pronounced as it looks 

 
Three sets of commonly used gender-neutral pronouns:  

• they, them, their, theirs, themself • sie, hir, hir, hirs, hirself • zie, zir, zir, zirs, zirself 

 
Examples 

• Ze reminded zirself to pick up zir umbrella before going outside. 

• How to ask about pronouns: “What pronouns do you use?”; “What pronouns would you like me to 
use?” 

• Ways to make language more inclusive:  “Hi, everyone!”; "How are all y'all doing?" 
• In a group setting:  “Hi, Everyone!”; “How is everyone doing?”  

o instead of “Hi guys!”, “Hi ladies!", or "How are you guys doing?"  
• “They are a first year”  

o instead of “they are a freshman” 
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Resource Links 

 
• 2019 Health Education Curriculum Framework for California Public Schools, Transitional Kindergarten 

Through Grade Twelve (Health Education Framework): https://www.cde.ca.gov/ci/he/cf/ 
 

• Advocates for Youth – Fact Sheets  
https://advocatesforyouth.org/resources-tools/ 

 
• Centers for Disease Control and Prevention - Parents’ Influence on the Health of Lesbian, Gay, and 

Bisexual Teens 
https://www.cdc.gov/healthyyouth/protective/pdf/parents_influence_lgb.pdf 
 

• Centers for Disease Control and Prevention -Youth Online Source for Credible Health Information  
https://www.cdc.gov/lgbthealth/youth-resources.htm#friends 
 

• Classroom Tools, resources from both UC Berkeley and from other institutions suggest a number of 
actions to take to make our classrooms as healthy and as safe an environment possible for all student 
learners. These resources also include a number of suggestions for engaging with particular diversity 
topics. 
https://mep.berkeley.edu/tools-education/classroom-tools 
 

• The Health & Human Services, U.S. Dept. of Education, and the U. S. Dept. of Justice  - Stop Bullying 
Gov  
https://www.stopbullying.gov/ 
 

• Human Rights Campaign Coming out Resource Guide  
https://www.hrc.org/resources/resource-guide-to-coming-out 
 

o Coming out for African Americans 
https://www.hrc.org/resources/resource-guide-to-coming-out-for-african-americans 
 

o Coming out for Hispanic families 
https://www.hrc.org/resources/family-and-coming-out-issues-for-latinas-and-latinos 
 

• LGBTQ and Gender Inclusive School Resources, from HRC Foundation's Welcoming Schools 
http://www.welcomingschools.org/resources/school-tips/lgbtq-inclusive-schools-what/ 

o Starter Kit 
https://hrc.org/welcoming-schools/documents/Welcoming_Schools_Starter_Kit.pdf 
 

• LGBTQ Youth Resources, from the CDC 
https://www.cdc.gov/lgbthealth/youth-resources.htm 
 

• LGBTQ Youth & Schools Resource Library, from the ACLU 
https://www.aclu.org/library-lgbt-youth-schools-resources-and-links 
 

• Responding to Concerns: Teaching About Gender 
https://www.genderspectrum.org/commonquestions/  
 
 
 

https://www.cde.ca.gov/ci/he/cf/
https://advocatesforyouth.org/resources-tools/
https://www.cdc.gov/healthyyouth/protective/pdf/parents_influence_lgb.pdf
https://www.cdc.gov/lgbthealth/youth-resources.htm#friends
https://mep.berkeley.edu/tools-education/classroom-tools
https://www.stopbullying.gov/
https://www.hrc.org/resources/resource-guide-to-coming-out
https://www.hrc.org/resources/resource-guide-to-coming-out-for-african-americans
https://www.hrc.org/resources/family-and-coming-out-issues-for-latinas-and-latinos
http://www.welcomingschools.org/resources/school-tips/lgbtq-inclusive-schools-what/
https://hrc.org/welcoming-schools/documents/Welcoming_Schools_Starter_Kit.pdf
https://hrc.org/welcoming-schools/documents/Welcoming_Schools_Starter_Kit.pdf
https://www.cdc.gov/lgbthealth/youth-resources.htm
https://www.aclu.org/library-lgbt-youth-schools-resources-and-links
https://www.genderspectrum.org/commonquestions/
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• SAMHSA - A Practitioner's Resource Guide: Helping Families to Support Their LGBT Children 
https://store.samhsa.gov/system/files/pep14-lgbtkids.pdf 
 

• Stonewall Inclusive Curriculum Guide, provided by Stonewall Impact 
https://www.stonewall.org.uk/resources/stonewall-inclusive-curriculum-guide 
 

• Supporting LGBTQIA Youth Resource List (for Educators): provided by Making Caring Common (MCC), a 
project of the Harvard Graduate School of Education, that helps educators, parents, and communities 
raise children who are caring, responsible to their communities, and committed to justice. 
https://mcc.gse.harvard.edu/resources-for-educators/supporting-lgbtqia-youth-resource-list 
 

• TT’s NEW LGBTQ Best Practices Guide, from Teaching Tolerance 
https://www.tolerance.org/magazine/fall-2018/tts-new-lgbtq-best-practices-guide 
 

• The Principal’s Guide to Building Culturally Responsive Schools, provided by National Association of 
Elementary School Principals (NAESP) 
https://www.naesp.org/sites/default/files/NAESP_Culturally_Responsive_Schools_Guide.pdf 

School-focused, national organizations 

• GLSEN (Gay, Lesbian, Straight Education Network) - A national organization for educators and students 
who want to create schools where differences are respected. They support Safe Space training, a Day of 
Silence event, Gay Straight Alliance clubs, and other resources for educators. https://www.glsen.org  
 

• Lambda Legal Defense Fund - The organization's goal is to create equality for lesbians and gays. They 
have developed publications on LGBTQ students' rights. https://www.lambdalegal.org/  
 

• PFLAG (Parents and Friends of Lesbians and Gays) - The organization works to achieve equality for all in 
schools. https://pflag.org/ 
 

• Teaching Tolerance is a place for educators to find thought-provoking news, conversation and support 
for those who care about diversity, equal opportunity and respect for differences in 
schools.  https://www.tolerance.org/ 

o Best Practices: Creating an LGBTQ-inclusive School Climate is a guide for school leaders on 
teaching tolerance for LGBTQ students. 

________________________________________________________________________________________ 
Hyperlinks in this section: 

• Human Rights Campaign - https://www.hrc.org/  
• SCCOE LGBTQ website - http://bit.ly/LGBTQSCCOE  
• Safe & Healthy Schools Department - https://www.sccoe.org/safe-and-healthy/Pages/default.aspx    
• Out for Safe Schools Interest form - http://bit.ly/4SafeSchools  
• GLSEN resources - https://www.glsen.org/resources/educator-resources   
• GLSEN lesson plans - 

https://www.glsen.org/search?search_api_fulltext=lesson%20plans&f%5B0%5D=type%3A92   
• HRC’s Welcoming Schools curriculum - http://www.welcomingschools.org  
• Movement Advancement Project (MAP) - https://www.lgbtmap.org/  
• Teaching Tolerance Best Practices: Creating an LGBTQ-inclusive School Climate - 

http://www.tolerance.org/lgbt-best-practices   

http://www.samhsa.gov/
https://store.samhsa.gov/system/files/pep14-lgbtkids.pdf
https://www.stonewall.org.uk/resources/stonewall-inclusive-curriculum-guide
https://mcc.gse.harvard.edu/resources-for-educators/supporting-lgbtqia-youth-resource-list
https://www.tolerance.org/magazine/fall-2018/tts-new-lgbtq-best-practices-guide
https://www.naesp.org/sites/default/files/NAESP_Culturally_Responsive_Schools_Guide.pdf
http://www.glsen.org/cgi-bin/iowa/all/home/index.html
https://www.glsen.org/
http://www.lambdalegal.org/
https://www.lambdalegal.org/
http://community.pflag.org/Page.aspx?pid=194&srcid=-2
https://pflag.org/
http://www.tolerance.org/
https://www.tolerance.org/
http://www.tolerance.org/lgbt-best-practices
https://www.hrc.org/
http://bit.ly/LGBTQSCCOE
https://www.sccoe.org/safe-and-healthy/Pages/default.aspx
http://bit.ly/4SafeSchools
https://www.glsen.org/resources/educator-resources
https://www.glsen.org/search?search_api_fulltext=lesson%20plans&f%5B0%5D=type%3A92
http://www.welcomingschools.org/
https://www.lgbtmap.org/
http://www.tolerance.org/lgbt-best-practices
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https://www.transstudent.org  

https://www.transstudent.org/


 

60 | P a g e  
 

Leading Organizations for Transgender Advocacy: 

• National Center for Transgender Equality  
• Transgender Law Center  
• Trans Student Educational Resources (TSER) 
• Trans Women of Color Collective 

 
Privacy, Confidentiality, Educational Records  
 

• Transgender students have the right to keep their transgender status private, as supported by 
California’s antidiscrimination laws, as well as federal and state laws. Disclosing that a student is 
transgender, without the student’s permission, may violate California’s antidiscrimination law. In 
addition, such disclosure may violate the student’s right to privacy, as well as increase the student’s 
exposure to harassment. 

 
Public Records Act Requests 

• “The Education Code requires that schools keep student records private. Private information such as 
transgender status or gender identity falls within this code requirement and should not be released. 
(Education Code Section 49060.)” 

 
• “Family Educational and Privacy Rights (FERPA) - FERPA is federal law that protects the privacy of 

students’ education records. FERPA provides that schools may only disclose information in school 
records with written permission from a student’s parents or from the student after the student 
reaches the age of 18. (20 U.S.C. Section 1232g.)” 

 
• “This includes any “information that . . . would allow a reasonable person in the school community ... 

to identify the student with reasonable certainty.” (34 C.F.R. Section 99.3.)” 
 

• “A transgender student’s right to privacy does not restrict a student’s right to openly discuss and 
express their gender identity or to decide when or with whom to share private information. A 
student does not waive his or her right to privacy by selectively sharing this information with others.” 

 
• “A school district is required to maintain a mandatory permanent student record which includes the 

legal name of the student and the student’s gender. If and when a school district receives 
documentation that such legal name or gender has been changed, the district must update the 
student’s official record accordingly.” 
 

• “If the school district has not received documentation supporting a legal name or gender change, the 
school should nonetheless update all unofficial school records (e.g. attendance sheets, school IDs, 
report cards) to reflect the student’s name and gender marker that is consistent with the student’s 
gender identity. This is critical in order to avoid unintentionally revealing the student’s transgender 
status to others in violation of the student’s privacy rights.” 

  

file://mainfs/users/carpante/My%20Documents/LGBTQ/RESOURCE%20GUIDE/transequality.org
file://mainfs/users/carpante/My%20Documents/LGBTQ/RESOURCE%20GUIDE/transgenderlawcenter.org
file://mainfs/users/carpante/My%20Documents/LGBTQ/RESOURCE%20GUIDE/transstudent.org
file://mainfs/users/carpante/My%20Documents/LGBTQ/RESOURCE%20GUIDE/twocc.us


 

61 | P a g e  
 

Restroom Usage/ Locker Rooms/Changing Facilities 

In California, under state law, Transgender students have the right to use bathrooms and locker rooms that 
correspond with their gender identity, which may or may not align with their physical features. 
School Success and Opportunity Act - AB 1266: Introduced February 22, 2013, AB 1266 was approved by 
Governor Brown on August 12, 2013, and became a provision within California Education Code, Section 221.5(f), 
on January 1, 2014. 

As noted by the California Department of Education, AB 1266 /California Education Code, Section 221.5(f) 

• “requires that pupils be permitted to participate in sex-segregated school programs, activities, and use 
facilities consistent with their gender identity, without respect to the gender listed in a pupil’s records. 
 

•  “afford(s) all persons in public schools, regardless of their disability, gender, gender identity, gender 
expression, nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is 
contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code, equal rights and 
opportunities in the educational institutions of the state. (Education Code Section 200.)”  

 
• “No person shall be subjected to discrimination on the basis of disability, gender, gender identity, 

gender expression, nationality, race or ethnicity, religion, sexual orientation, or any other characteristic 
that is contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code in any 
program or activity conducted by an educational institution that receives, or benefits from, state 
financial assistance or enrolls pupils who receive state student financial aid. (Education Code Section 
220.)”  

 
• “A school may maintain separate restroom and locker room facilities for male and female students. 

However, students shall have access to the restroom and locker room that corresponds to their gender 
identity asserted at school. As an alternative, a “gender neutral” restroom or private changing area may 
be used by any student who desires increased privacy, regardless of the underlying reason. The use of 
such a “gender neutral” restroom or private changing area shall be a matter of choice for a student and 
no student shall be compelled to use such restroom or changing area.” 

 
“If there is a reason or request for increased privacy and safety, regardless of the underlying reason, any 
student may be provided access to a reasonable alternative locker room such as:  

o Use of a private area in the public area of the locker room facility (i.e., a nearby restroom stall 
with a door, an area separated by a curtain, or a P.E. instructor’s office in the locker room). 

o A separate changing schedule (either utilizing the locker room before or after the other 
students).  

o Use of a nearby private area (i.e., a nearby restroom or a health office restroom).”  

 
• It should be emphasized that any alternative arrangement should be provided in a way that keeps the 

student’s gender identity confidential.  
 

Hyperlinks in this section 

• National Center for Transgender Equality – transequality.org   
• Transgender Law Center - transgenderlawcenter.org  
• Trans Student Educational Resources (TSER) - transstudent.org   
• Trans Women of Color Collective - twocc.us 
• California Department of Education - https://www.cde.ca.govhttps://www.cde.ca.gov 
• School Success and Opportunity Act (AB 1266) - https://www.cde.ca.gov/re/di/eo/faqs.asp 

https://www.cde.ca.gov/re/di/eo/faqs.asp
https://www.cde.ca.gov/
file://mainfs/users/carpante/My%20Documents/19-20/LGBTQ/RESOURCE%20GUIDE/transequality.org
file://mainfs/users/carpante/My%20Documents/19-20/LGBTQ/RESOURCE%20GUIDE/transgenderlawcenter.org
file://mainfs/users/carpante/My%20Documents/19-20/LGBTQ/RESOURCE%20GUIDE/transstudent.org
file://mainfs/users/carpante/My%20Documents/19-20/LGBTQ/RESOURCE%20GUIDE/twocc.us
https://www.cde.ca.govhttps/www.cde.ca.gov
ps://www.cde.ca.gov/re/di/eo/faqs.aspps:/www.cde.ca.gov/re/di/eo/faqs.asp
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INCLUSIVE CURRICULUM  
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

ALLIES & FRIENDS 
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Are you an Ally?  

Check any of the following ways you can be an ally this year  

 I will not make assumptions about people’s sexual orientation or gender identity.  
 I will publicly take a stand against homophobia, transphobia and anti-LGBT harassment and 

discrimination.  
 I will speak out against the use of antigay slurs. 
 I will be supportive of anyone who chooses to come out.  
 I will attend LGBTQ events, for which I am available.  
 I will educate myself about LGBTQ issues and the rights of LGBTQ students.  
 I will wear or display LGBTQ-friendly buttons, stickers or posters.  
 I will help form a GSA, or become a member of the GSA at my school. 
 I will support friends in their decision to bring a same-sex date to the prom or other social events.  
 If I witness anti-LGBT harassment or discrimination, I will report it in writing to the school principal.  
 I will help advocate for my school to adopt and enforce a nondiscrimination policy that includes sexual 

orientation and gender identity.  
 I will request books by LGBTQ authors and about LGBTQ people and issues for the school library.  
 I will help advocate for my school to adopt and enforce a nondiscrimination policy that includes sexual 

orientation and gender identity. 
 I will make sure school events include everyone. I will make my classroom a safe space where antigay l 
 I will hold myself and others accountable for violating the school district’s nondiscrimination policy or 

state laws.  
 

If you’ve done any of these things, then you’re already an ally — keep up the good work! If you haven’t, now is a 
great time to start. 

https://www.lambdalegal.org/publications/out-safe-respected 

  

https://www.lambdalegal.org/publications/out-safe-respected
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Tips on Being an Ally 

• Be a listener. 
• Be open-minded. 
• Be willing to talk. 
• Be inclusive and invite LGBT friends to hang out with your friends and family. 
• Don't assume that all your friends and co-workers are straight or cisgender. Someone close to 

you could be looking for support in their coming-out process. Not making assumptions will give 
them the space they need. 

• Anti-LGBT comments and jokes are harmful. Let your friends, family and co-workers know that 
you find them offensive. 

• Confront your own prejudices and bias, even if it is uncomfortable to do so. 
• Defend your LGBT friends against discrimination. 
• Believe that all people, regardless of gender identity and sexual orientation, should be treated 

with dignity and respect.” 
 

 

• Intervene when an anti-LGBTQ comment or discriminatory, intimidating, and/or offensive 
behaviors are used 
 

Intervening is as easy as 1, 2, 3 
STOP it Let the offender know that their words or behavior are unacceptable to you and 

must STOP. 
 

NAME it NAME the behavior that just occurred, such as words or gestures used to harm, 
harass, intimidate, disrespect, or illegally discriminate. 
 

CLAIM it CLAIM how their behavior makes you feel (such as disrespected, offended, hurt, 
or unsafe) 
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 GLSEN 

 
 
Now that I have learned how to be an effective ally to LGBTQ 
students, how can I do my part in making my school an accepting, 
safe and welcoming place? 

 
• Make a plan of action 

Create realistic goals and document them. Then, you can track whether you’re making the change you 
want. Questions to consider when making a plan include: 

o What can I do to support LGBTQ students? 
o What can I do to educate students and school staff? 
o What can I do to advocate for changes within the school? 
o What further resources, information, or help do I need? 

  

What Now? 

http://www.glsen.org/
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FREQUENTLY ASKED QUESTIONS 
__________________________________________________________________________________________ 
 
What does “coming out” mean?  
According to GLSEN, “Coming out is a means to publicly declare one’s identity, whether to a person in private or 
a group of people. In our society most people are generally presumed to be heterosexual, so there is usually no 
need for a heterosexual person to make a statement to others that discloses their sexual orientation. Similarly, 
most people feel that their current gender is aligned with their sex assigned at birth, therefore never having a 
need to disclose one’s gender identity. However, a person who is LGBTQ must decide whether or not to reveal 
to others their sexual orientation or gender identity. To come out is to take a risk by sharing one’s identity, 
sometimes to one person in conversation, sometimes to a group or in a public setting. The actual act of coming 
out can be as simple as saying “I’m gay/lesbian/bisexual/transgender,” but it can be a difficult and emotional 
process for an LGBT student to go through, which is why it is so important for a student to have support. One 
positive aspect of coming out is not having to hide who you are anymore. However, there can be dangers that 
come with revealing yourself. A student who comes out may be open to more anti-LGBT name-calling, bullying 
and harassment, yet they may also feel more comfortable and free to be themselves. One of the most important 
things you as an ally can do for an LGBT student is to be there for them in a safe, respectful and helpful way.” 
 
What do I do if someone comes out to me? 
Ask questions that demonstrate understanding, acceptance and compassion. Some suggestions are: 
 Have you been able to tell anyone else? 
 Has this been a secret you have had to keep from others or have you told other people? 
 Do you feel safe in school? Supported by the adults in your life? 
 Do you need any help of any kind? Resources or someone to listen? 
 Have I ever offended you unknowingly? 

 
When a student comes out to you and tells you they are lesbian, gay, bisexual or transgender (LGBT) your initial 
response is important. The student has likely spent time in advance thinking about whether or not to tell you, 
and when and how to tell you. Here are some tips to help you support them.  
 Offer support but don’t assume a student needs any help.  
 Be a role model of acceptance. 
 Appreciate the student’s courage. 
 Listen, listen, listen. 
 Assure and respect confidentiality. 
 Remember that the student has not changed.  
 Challenge traditional norms. 

 
*What not to do/say* 

⊗ “I knew it!” 
⊗ “Are you sure?” “You’re just confused.” “It’s just a phase — it will pass.” 
⊗ “You just haven’t found a good woman yet” said to a male or “a good man yet” said to a female.  
⊗ “Shhh, don’t tell anyone.” 
⊗ “You can’t be gay — you’ve had relationships with people of the opposite sex.” 

 
Should school staff, and other persons, be careful of disclosing a student’s sexual orientation or gender 
identity to others? 
“Absolutely. School staff must at all times be cognizant of the highly sensitive nature of information regarding a 
student’s sexual orientation and gender identity. School staff must exercise the utmost discretion and 
professionalism and be respectful of student privacy in discussing these matters. In contrast to coming out, 
when a person chooses to disclose their sexual orientation or gender identity, “outing” occurs when someone 

https://www.glsen.org/
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else tells others that a particular individual is LGBT without that person’s permission. We often don’t know what 
someone’s beliefs are or reactions might be, and outing someone may have large repercussions for students. 
Although it may be hard to believe, there are students whose emotional and physical safety were jeopardized 
when school staff outed them to other students and even family members.” GLSEN 
 
What Do I Say When They Say “That’s so Gay?” Responding to Unintentional Anti-LGBTQ Language? 
 
“Almost all LGBT students regularly hear the word “gay” used in a negative way at school. Though many 
downplay the impact of expressions like, “That’s so gay” because they have become such a common part of the 
vernacular and are often not intended to inflict harm, most LGBT students say that hearing “gay” or “queer” 
used in a negative manner causes them to feel bothered or distressed. Especially because these expressions are 
so pervasive in our schools, it is critical that an ally treat this like all other types of anti-LGBT language and 
address it. 
 
Not all students may understand why this language is offensive, so you may need to educate the students on 
why this is anti-LGBT language. For example, ask them why they would use “gay” to mean that something is bad 
or boring. Let them know that it is offensive and hurtful to LGBT people when they use “gay” to describe 
something as undesirable. When challenged on using this type of language, a common response from students 
and adults is that they did not mean “gay” to mean homosexual. They may say that it’s just an expression and 
they don’t mean any harm by it. The chart below suggests some strategies for dealing with these types of 
comments, including the benefits and challenges for each strategies.” GLSEN 
 

 

GLSEN  

https://www.glsen.org/
https://www.glsen.org/
https://www.glsen.org/sites/default/files/Guide%20to%20ThinkB4YouSpeak.pdf
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Why Address Sexual Orientation/Gender Identity in Schools?   
 
Questions or concerns will/may arise concerning the appropriateness of taking time to address issues of sexual 
orientation or gender identity in a school setting. The questions/statements below address some common 
inquiries specific to lesbian, gay, bisexual, transgender and questioning (LGBTQ) topics. 
 
Why are we spending time on LGBTQ topics? What does it have to do with school? 

• One of the most common forms of verbal aggression at schools targets adults or students who are 
perceived as gay. The slurs can escalate to physical violence, thus, addressing, and educating about 
verbal aggression assists in creating building safer schools for all persons. Educating communities about 
the appropriate use of terms associated with LGBTQ persons and issues, teaches respect for the 
diversity of the larger community. 
 

We have students from a variety of cultures; they’re all are not discussed at our school.  How is that inclusive? 
• We value all students from all cultures within our school. National and local statistics as well as first-

hand accounts tell us that LGBTQ youth are especially vulnerable to bullying and harassment in the 
school environment, which can result in increased exposure to challenges and a decrease in learning. By 
addressing bullying and/or harassment towards LGBTQ people we teach a value of respecting difference 
that can reduce the exposure to bullying and harassment of youth from a variety of cultural 
backgrounds and life experiences 

 
Name calling is rare at our school. And, there are no gay students at our school. 

• This is not just about LGBTQ issues.  Name calling still occurs, rare or often. It must be addressed to 
encourage respect for differences, and to prevent potential escalation. Moreover, while adults may not 
be aware of any LGBTQ students, it does not exclude their existence. School sites must be safe for all 
students as well as LGBTQ parents, caregivers, other family members and staff. 
 

Discussions of LGBTQ issues are not appropriate for young children. 
• Discussions cultivate respect and inclusive beliefs and practices among kids. Open discussions recognize 

that youth are identifying their gender as early as age four and starting to experience attraction 
between 11-15 years old. Youth are already processing these thoughts and kids whose experiences are 
not included in the conversation are left to figure it out alone. As educators, and responsible adults, it is 
our obligation to assist in the development of social consciousness, and help children understand our 
global interdependence. Such discussions are not about sex, but about respect for differences, and in 
turn, to make schools safe and communities safer for all. 
 

Our students are just too young to know about their sexuality. 
• Children become aware of their sexuality at different times. Giving students the opportunity to ask 

questions and seek answers helps to support them in their search to understand their own sexual 
orientation, and that of their families and friends.  
 

Parents and/or our community aren’t open to combatting LGBTQ topics. 
• All educational programs in schools should be conducted without regard to race, color, national origin, 

age, sex, disability, sexual orientation, and gender identity (SCCOE Board Policy Access 5157 AR and 
5157 BP). The community, school or otherwise, has a right to know that LGBTQ issues are being 
discussed in an attempt to create safe environments for staff and students. Parents/ caregivers should 
be encouraged to participate in the processes that address all verbal aggression/slurs, including those 
connected to LGBTQ persons. In addition, there is a misconception that discussing LGBTQ issues means 
topics are related to sex. Discussions around LGBTQ issues educate others about the LGBTQ history and 
communities today, to make school climates safe for all staff, students and families.  
https://go.boarddocs.com/ca/sccoe/Board.nsf/Public  

https://go.boarddocs.com/ca/sccoe/Board.nsf/Public
https://go.boarddocs.com/ca/sccoe/Board.nsf/Public
https://go.boarddocs.com/ca/sccoe/Board.nsf/Public
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Santa Clara County 

• Billy DeFrank LGBTQ Community Center strives to provide a diverse platform for our community to 
meet, learn, be challenged and grow. It offers many support groups, community events, and other 
helpful information about LGBTQ resources. defrankcenter.org 
 

• Bill Wilson Center: Runaway and Homeless Youth Shelter offers short-term housing for runaway, 
homeless, and other troubled youth (ages 11-17). Individual, group, and family counseling is provided to 
restore family ties when possible, and to stabilize the lives of homeless youth to avoid victimization from 
street life. billwilsoncenter.org 

o Drop-in Center helps homeless at-risk youth, ages 12 – 22, by providing basic necessities such as 
food, clothing, and personal hygiene items. The program also provides more comprehensive 
services including counseling, living skills training, job readiness training, housing assistance, 
health education (including HIV prevention) and links to other services, such as access to legal 
services and health care. http://www.billwilsoncenter.org/services/all/drop.html 
 

• County of Santa Clara Behavioral Health Services -  “assists individuals affected by mental illness and 
serious emotional disturbance to achieve their hopes, dreams and quality of life goals”. 
https://www.sccgov.org/sites/bhd/Pages/home.aspx 
 

• County of Santa Clara Office of LGBTQ Affairs opened in January 2016. The office” addresses the 
important concerns of the County's gay, lesbian, bisexual and transgender residents”.  The Office 
provides training, resource development, community engagement and mobilization, measuring 
progress, and so much more. https://www.sccgov.org/sites/lgbtq/Pages/lgbtq.aspx  
 

• The Gender Health Center (GHC) is a clinic specialized in caring for transgender, gender-non-binary and 
gender expansive people in the South Bay. They offer medical care, mental/emotional health care, social 
work support for practical needs, and opportunities for community connection. 
https://www.scvmc.org/health-care-services/Gender-Health-Center/Pages/overview.aspx?fbclid=IwAR2oRrLpGnZM9kVM-
_bHx8j5MoCOnZefhpk1v0T4kWY2rGVbbN4V8Hp0TpY 
 

• LGBTQ Wellness supports the mental health of LGBTQ community members and allies by 
providing outreach, education, and advocacy services. LGBTQ wellness serves diverse, multigenerational 
LGBTQ communities throughout Santa Clara County with a vision to build an affirmative 
culture.   http://www.fcservices.org/lgbtq-wellness/ 
 

• The LGBTQ Youth Space supports LGBTQ youth, ally youth and young adults ages 13 to 25 who live in 
Santa Clara County. The LGBTQ Youth Space offers counseling services, social and leadership 
opportunities, community outreach and education and safe and welcoming drop-in 
center.  youthspace.org 
 

• LifeMoves | New Haven Inn is an inclusive shelter in downtown San Jose with focused support for 
individuals who identify as LGBTQ+. https://lifemoves.org/new-haven-inn  
 

• The Q Corner: LGBTQ Access & Linkage is a Behavioral Health Services Department program that 
supports the LBGTQ+ Community with connection to resources, training, and community building 
through peer support services. TheQCorner@hhs.sccgov.org 
  

• Outlet empowers lesbian, gay, bisexual, transgender, queer and questioning youth ages 13-18 living in 
the Peninsula and South Bay through support services, leadership training, community education and 
advocacy. projectoutlet.org 

http://defrankcenter.org/
http://billwilsoncenter.org/
http://www.billwilsoncenter.org/services/all/drop.html
https://www.sccgov.org/sites/bhd/Pages/home.aspx
https://www.sccgov.org/sites/lgbtq/Pages/lgbtq.aspx
https://www.scvmc.org/health-care-services/Gender-Health-Center/Pages/overview.aspx?fbclid=IwAR2oRrLpGnZM9kVM-_bHx8j5MoCOnZefhpk1v0T4kWY2rGVbbN4V8Hp0TpY
https://www.scvmc.org/health-care-services/Gender-Health-Center/Pages/overview.aspx?fbclid=IwAR2oRrLpGnZM9kVM-_bHx8j5MoCOnZefhpk1v0T4kWY2rGVbbN4V8Hp0TpY
http://www.fcservices.org/lgbtq-wellness/
http://youthspace.org/
https://lifemoves.org/new-haven-inn
mailto:TheQCorner@hhs.sccgov.org
http://projectoutlet.org/
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• PFLAG San Jose is the local chapter of Parents, Families, and Friends of Lesbian and Gays (PFLAG). 

pflagsanjose.org 
 

• Project MORE strives to improve the quality of life of the lesbian, gay, bisexual, transgender, and 
questioning (LGBTQ) community by empowering inclusion within a compassionate and safe 
environment through cultural activities, outreach, education, and advocacy. https://domoreproject.org/ 
 
 

• Santa Clara County Crisis Line: 24-7 Line for Youth - (888) 247-7717: A free hotline for youth ages 7-24, 
providing supportive listening, crisis intervention, and information and referrals. Youth may call the line 
ANYTIME FOR ANY REASON. 
 

• Stand Up for Kids  works to empower homeless and at-risk youth toward lifelong personal growth, 
https://www.standupforkids.org/ 
 

National 
• CenterLink builds sustainable LGBTQ community centers, this organization now has over 200 locations 

in 46 states and five countries. Aside from strengthening local LGBTQ communities, the organization also 
provides networking, technical assistance and training, and capacity building services. 
https://www.lgbtcenters.org/ 
 

• Community United against Violence (CUAV) works to build the power of LGBTQQ (lesbian, gay, 
bisexual, transgender, queer, and questioning) communities to transform violence and oppression. We 
support the healing and leadership of those impacted by abuse and mobilize our broader communities 
to replace cycles of trauma with cycles of safety and liberation. As part of the larger social justice 
movement, CUAV works to create truly safe communities where everyone can thrive. cuav.org 
24-hour Safety Line: (415) 333-HELP (4357) 
 

• Gay & Lesbian International Sport Association brings together international sports federations, human 
rights organizations, associations representing sport teams, clubs from major regions, and other 
stakeholders to facilitate partnerships for building bridges between sports and the LGBTQ community. 
http://www.glisa.org/  
 

• Gay, Lesbian and Straight Education Network (GLSEN) works to ensure every member of school 
communities feel respected, regardless of their sexual orientation. This is accomplished through 
educating teachers, students and the public about the common pressures faced by LGBTQ students and 
working to remove barriers to success.  https://www.glsen.org/ 
 

• Get Equal (GE) focuses on equipping the LGBTQ community and their allies to fight against inequalities 
and to push for progressive change. http://getequal.org/  
 

• GLAAD leads conversations about equality for the LGBTQ community and informing the media narrative, 
GLAAD works with news and entertainment media of all formats and communications and digital 
strategy outlets to ensure the public is provided with powerful stories about the LGBTQ community that 
advocates for greater equality. http://www.glaad.org/   
 

• Human Rights Campaign fights for the civil rights of lesbian, gay, bisexual and transgender Americans. 
http://www.hrc.org/  

http://pflagsanjose.org/
https://domoreproject.org/
https://www.standupforkids.org/
https://www.lgbtcenters.org/
http://cuav.org/
http://www.glisa.org/
https://www.glsen.org/
http://getequal.org/
http://www.glaad.org/
http://www.hrc.org/
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• Popular media: It Gets Better campaign 

o In the fall of 2011, the media covered an unprecedented number of gay and lesbian youth 
suicides brought on by persistent bullying. Dan Savage and his partner, Terry Miller, responded 
by uploading a video on YouTube on September 21, 2011, that promised lesbian and gay youth 
life would be better for them in the future.  President Obama's It Gets Better Video 
http://www.whitehouse.gov/itgetsBetter  
 

• Matthew Shepard Foundation works to empower LGBTQ individuals to challenge and address 
discriminatory behavior in their schools, neighborhoods and homes. http://www.matthewshepard.org/  
 

• National Center for Transgender Equality (NCTE) works to leverage political capital and change laws 
encouraging discriminatory behavior. NCTE has a particularly helpful “Know Your Rights” section of their 
website with information on housing, healthcare, employment, and more. http://transequality.org/ 
 

• National Runaway Switchboard gives help and hope to youth and their families by providing non-
judgmental, confidential crisis intervention and local and national referrals through a 24-hour hotline. 
1-800-RUNAWAY 1800runaway.org 
 

• PFLAG works to unite the LGBTQ community with friends, families and allies. Currently, there are more 
than 350 chapters and over 200,000 members. https://community.pflag.org/  
 

• The Trevor Project operates the only accredited, nationwide, around-the-clock crisis and suicide 
prevention helpline for LGBTQ youth. Phone line, chat and text access available.  

o Chat 7 days a week between 3pm - 10pm ET/12pm - 7pm PT 
o Trevor Lifeline: 866-488-7386; 24/7/365 
o Text "Trevor" to 1-202-304-1200; Monday-Friday between 3pm - 10pm EST/12pm - 7pm PT 

TheTrevorProject.org    
 

Manuals and Guides 

• Advocates for Youth – Fact Sheets   
https://advocatesforyouth.org/resources-tools/ 

• Coming out Resource Guide     
https://issuu.com/humanrightscampaign/docs/comingout_resourceguide_042013 

• Coming out for African Americans 
https://issuu.com/humanrightscampaign/docs/comingoutforaajune2014/1?e=1357809/10205790 

• Coming out for Hispanic families 
http://www.hrc.org/files/assets/resources/GuiaParaSalirDelCloset_2013_final.pdf 

• Parents’ Influence on the Health of Lesbian, Gay, and Bisexual Teens 
http://www.cdc.gov/healthyyouth/protective/pdf/parents_influence_lgb.pdf 

• Responding to Concerns: Teaching About Gender/ 
http://studentservices.dadeschools.net/SMN/pdfs/Responding_to_Concerns_Teaching_About_Gender_
030915.pdf 

• SAMHSA - A Practitioner's Resource Guide: Helping Families to Support Their LGBT Children 
http://store.samhsa.gov/shin/content/PEP14-LGBTKIDS/PEP14-LGBTKIDS.pdf 

• The Centers for Disease Control and Prevention -Youth Online Source for Credible Health Information  
http://www.cdc.gov/lgbthealth/youth-resources.htm#friends 

• The Health & Human Services, U.S. Dept. of Education, and the U. S. Dept. of Justice  - Stop Bullying Gov 
http://www.stopbullying.gov/topics/lgbt/ 

  

http://www.youtube.com/watch?v=7IcVyvg2Qlo
http://www.whitehouse.gov/itgetsBetter
http://www.whitehouse.gov/itgetsBetter
http://www.matthewshepard.org/
http://transequality.org/
http://1800runaway.org/
https://community.pflag.org/
http://thetrevorproject.org/
file://mainfs/users/carpante/My%20Documents/19-20/LGBTQ/RESOURCE%20GUIDE/(https:/advocatesforyouth.org/resources-tools/)
https://advocatesforyouth.org/resources-tools/
https://issuu.com/humanrightscampaign/docs/comingout_resourceguide_042013
https://issuu.com/humanrightscampaign/docs/comingout_resourceguide_042013
https://issuu.com/humanrightscampaign/docs/comingoutforaajune2014/1?e=1357809/10205790
http://www.hrc.org/files/assets/resources/GuiaParaSalirDelCloset_2013_final.pdf
http://www.hrc.org/files/assets/resources/GuiaParaSalirDelCloset_2013_final.pdf
http://www.cdc.gov/healthyyouth/protective/pdf/parents_influence_lgb.pdf
http://studentservices.dadeschools.net/SMN/pdfs/Responding_to_Concerns_Teaching_About_Gender_030915.pdf
http://www.samhsa.gov/
http://store.samhsa.gov/shin/content/PEP14-LGBTKIDS/PEP14-LGBTKIDS.pdf
http://www.cdc.gov/lgbthealth/youth-resources.htm#friends
http://www.stopbullying.gov/topics/lgbt/
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Important LGBTQ Dates 
JANUARY  
 
FEBRUARY  

 7th  –  National Black HIV/AIDS Awareness Day 
 Varies – Aromantic Spectrum Awareness Week (Website) 

MARCH 
 1st  - Zero Discrimination Day 
 31st  – International Transgender Day of Visibility (Website) 

APRIL 
• 26th Lesbian Visibility Day 
• 27th Day of Silence (Website) 

MAY 
 6th –  International Family Equality Day (IFED) - first Sunday of May (Website) 
 17th  – International Day Against Homophobia (Website) 
 22nd  – Harvey Milk Day 
 24th – Pansexual/Panromantic Visibility Day 

JUNE 
 Pride Month 
 28th  – Stonewall Riots Anniversary 

July 
• 14th International Non-Binary People's Day 
• 16th International Drag Day 

SEPTEMBER 
 23rd  – Celebrate Bisexuality Day (also known as Bisexual Pride Day, Bi Visibility Day, and 

Bisexual Pride) 

OCTOBER 
 LGBT History Month 
 Varies – Asexual Awareness Week (Website) 
 11th  – National Coming Out Day (NCOD) 
 16th  – Spirit Day 
 17th – International Pronoun Day 
 26th  – Intersex Awareness Day 

NOVEMBER 
 8th  – Intersex Day of Remembrance 
 20th  – Transgender Day of Remembrance (Website) 

DECEMBER 
 1st  – World AIDS Day 
 8th  – Pansexual/Panromanic Pride Day 
 10th – Human Rights Day 

  

http://arospecawarenessweek.tumblr.com/
http://tdov.org/
https://www.glsen.org/day-silence
https://internationalfamilyequalityday.org/
http://www.homophobiaday.org/
http://asexualawarenessweek.com/
http://tdor.info/
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https://my3app.org/ 

Santa Clara County Suicide & Crisis Hotline 
(855)278-4204 

 
YWCA 

24-hour sexual assault, domestic violence & human 
trafficking support line 

(800) 572-2782 
 

24-7 Line for Youth 
(888) 247-7717 

www.billwilsoncenter.org/services/all/contact.html 
 

Trans Lifeline 
(877)565-8860 

https://www.translifeline.org 
 

The Trevor Project 
(866)488-7386 

TheTrevorProject.org 
 

National Runaway Switchboard 
1-800-RUNAWAY 
1800runaway.org 

 

https://my3app.org/
http://www.billwilsoncenter.org/services/all/contact.html
https://www.translifeline.org/
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	 Ze reminded zirself to pick up zir umbrella before going outside.
	School-focused, national organizations
	 Popular media: It Gets Better campaign
	o In the fall of 2011, the media covered an unprecedented number of gay and lesbian youth suicides brought on by persistent bullying. Dan Savage and his partner, Terry Miller, responded by uploading a video on YouTube on September 21, 2011, that promi...
	http://www.whitehouse.gov/itgetsBetter

