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Last Reviewed April 15, 2020
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The Santa Clara County Board of Education (SCCOE) is committed to creating a safe learning and working environment
for all students and employees and to protect all students and employees from all forms of bullying, harassment, hazing,
discrimination, or intimidation of any type for any reason.
 
No individual or group shall, through physical, written, verbal, or other means, harass, sexually harass, threaten,
intimidate, retaliate, cyberbully, cause bodily injury to, or commit hate violence against any student or SCCOE personnel.
 
The purpose of this policy is to provide a definition of bullying in order to prevent such conduct and to establish positive,
collaborative school and work environments with clear rules for student and employee conduct. As needed, employees
shall receive professional development in the appropriate use of these resources.
 
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)
(cf. 5131 - Conduct)
(cf. 5145.3 - Nondiscrimination and Harassment)
(cf. 5145.7 - Sexual Harassment)
(cf. 5145.9 - Hate Motivated Speech)
(cf. 5137 - Positive School Climate)
(cf. 5131 - Student Conduct)
(cf. 6163.4 - Student Use of Technology)
 
The County Superintendent or designee shall post on the SCCOE's web site, in a prominent location and in a manner that
is easily accessible to students and parents/guardians, information on bullying and harassment prevention which includes
the following: (Education Code 234.6)
 
1. The SCCOE's policy on student suicide prevention, including a reference to the policy's age appropriateness for
students in grades K-6
 
(cf. 5141.52 - Suicide Prevention)
 
2. The definition of sex discrimination and harassment as described in Education Code 230, including the rights set forth
in Education Code 221.8
 
3. Title IX information included on the SCCOE's web site pursuant to Education Code 221.61, and a link to the Title IX
information included on CDE's web site pursuant to Education Code 221.6
 
4. SCCOE policies on student sexual harassment, prevention and response to hate violence, discrimination, harassment,
intimidation, bullying, and cyberbullying
 
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)
(cf. 5145.9 - Hate-Motivated Behavior)
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5. A section on social media bullying that includes all of the references described in Education Code 234.6 as possible
forums for social media
 
6. A link to statewide resources, including community-based organizations, compiled by CDE pursuant to Education Code
234.5.
 
7. Any additional information the County Superintendent or designee deems important for preventing bullying and
harassment
 
(cf. 1113 – Web Sites)
 
Definitions
 
Bullying/harassment
 
Bullying or harassment of students or staff includes, but is not limited to: cyberbullying, intimidation, hazing or initiating
activity, extortion, or any other verbal, written, or physical conduct that causes, is perceived to cause, threatens, or is
perceived to threaten violence, bodily harm, or substantial disruption in accordance with the following section.
 
Bullying is defined as any severe, systematic, or pervasive physical or verbal act or conduct that causes pain or
psychological distress on one or more students or employees. Bullying includes unwanted written, verbal, nonverbal, or
physical behavior including, but not limited to, any threatening, insulting, or dehumanizing gesture by a student or adult
that causes any reasonable person to experience a detrimental effect on his or her physical or mental health and that has
the potential to create a negative educational or workplace environment; cause discomfort or humiliation; or
unreasonably interfere with the individual's school or workplace performance or participation, is carried out repeatedly
and is often characterized by an imbalance of power.
 
Bullying may involve, but is not limited to:
 

1. Unwanted teasing
2. Threatening
3. Intimidating
4. Stalking
5. Cyberstalking
6. Cyberbullying
7. Physical violence
8. Theft
9. Hate violence

10. Sexual (including sexual orientation), religious, or racial harassment
11. Public humiliation
12. Harassment
13. Destruction of school or personal property
14. Social exclusion, including, incitement and/or coercion15. Rumor or spreading of falsehoods

 
In addition, Penal Code 653.2 makes it a crime to distribute another person's personally identifiable information
electronically with the intent to cause harassment by a third party and to threaten a person's safety or that of his/her
family (e.g., placing a person's address online so that he/she receives harassing messages).
 
Cyberbullying is sometimes referred to as Internet bullying or electronic bullying.
 
Cyberbullying includes the creation or transmission of harassing communications, direct threats, or other harmful texts,
sounds, or images on the Internet, social media, or other technologies using a telephone, computer, or any wireless
communication device. Cyberbullying also includes breaking into another person's electronic account and assuming that
person's identity in order to damage that person's reputation.
 
Cyberbullying can be a carryover of verbal or physical bullying that occurs in the school or workplace environments.
 
Cyberstalking means to engage in a course of conduct to communicate, or to cause to be communicated, words, images,
or language by or through the use of electronic mail or electronic communication, directed at or about a specific person,
causing substantial emotional distress to that person and serving no legitimate purpose.
 
Bullying Cyberbullying and/or Harassment also encompass:
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1. Retaliation against a student or employee by another student or employee for asserting or alleging an act of bullying,
harassment, or discrimination.
 
2. Reporting a baseless act of bullying, harassment, or discrimination that is not made in good faith.
 
3. Perpetuation of conduct listed in the definition of bullying, harassment, and/or discrimination by an individual or group
with intent to demean, dehumanize, embarrass, or cause emotional or physical harm to a student or employee by
incitement or coercion; accessing or knowingly and willingly causing or providing access to data or computer software
through a computer, computer system, or computer network within the scope of the school or COE system; or acting in a
manner that has an effect substantially similar to the effect of bullying, harassment, or discrimination.
 
Bullying, Cyberbullying, Harassment, Discrimination also encompass, but are not limited to, unwanted harm towards a
student or employee in regard to their real or perceived sex, race, color, religion, national origin, age, disability (physical,
mental, or educational), marital status, socio-economic background, ancestry, ethnicity, gender, gender identity or
expression, linguistic preference, political beliefs, sexual orientation, or social/family background or being viewed as
different in its education programs or admissions to education programs and therefore prohibits bullying of any student or
employee by any County Board member, employee, consultant, contractor, agent, visitor, volunteer, student, or other
person in the school or organization or outside the school or organization at school or organization sponsored events, on
school buses, and at training facilities or training programs sponsored by the organization.
 
(cf. 5131 - Student Conduct)
(cf. 5145.3 -Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)
(cf. 5145.9 - Hate-Motivated Behavior)
(cf. 6163.4 - Student Use of Technology)
 
Harassment means any threatening, insulting, or dehumanizing gesture, use of technology, computer software, or
written, verbal or physical conduct directed against a student or employee that:
 
1. Places a student or employee in reasonable fear of harm to his or her person or damage to his or her property;
2. Has the effect of substantially interfering with a student's educational performance, or employee's work performance,
or either's opportunities, or benefits;
3. Has the effect of substantially negatively impacting a student's or employee's emotional or mental well-being; or
4. Has the effect of substantially disrupting the orderly operation of a school and/or SCCOE work environment.
 
Sexual Harassment as defined by the US Equal Employment Opportunity Commission means unwelcome sexual
advances, requests for sexual favors, or other verbal or physical conduct of a sexual nature. Sexual harassment exists
when submission to such conduct is made, explicitly or implicitly, a condition of employment; when submission to or
rejection of such conduct is used in employment decisions affecting an individual; or when such conduct unreasonably
interferes with an individual's work performance or creates an intimidating, hostile, or offensive working environment.
 
Expectations of Conduct
 
The County Board and County Superintendent expects students and employees to exhibit appropriate conduct that does
not infringe upon the rights of others or interfere with the school program while on school grounds or SCCOE property,
while going to or coming from school or work, while at school activities, and while on public transportation.
 
The SCCOE prohibits the bullying of any student or employee:
 
1. During any educational program or activity conducted by the SCCOE;
 
2. During any SCCOE-related or SCCOE-sponsored program or activity or on a SCCOE school bus;
 
3. Through the use of any electronic device or data while on SCCOE school grounds or on a SCCOE school bus, computer
software that is accessed through a computer, computer system, or computer network of the SCCOE. The physical
location or time of access of a computer-related incident cannot be raised as a defense in any disciplinary action initiated
under this section;
 
4. Through threats using the above to be carried out on SCCOE grounds. This includes threats made outside of school
hours, which are intended to be carried out during any school-related or school-sponsored program or activity or on a
SCCOE school bus.
 
5. While the SCCOE does not assume any liability for incidences that occur at a bus stop or en route to and from school, a
student or witness may file a complaint following the same procedures for bullying against a student and the SCCOE will
investigate and/or provide assistance and intervention as the principal/designee deems appropriate
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6. Though an incident of alleged bullying as defined within this policy may occur off campus and may not entail threats of
acts to occur during school hours, if a student's ability to receive an education or a school's ability to provide an
education is significantly impaired, as determined by the school administrators, disciplinary sanctions may be issued.
 
(cf. 5131 - Student Conduct)
(cf. 5131.1 - Bus Conduct)
(cf. 6145.2 - Athletic Competition)
 
Enforcement of Standards
 
The Santa Clara County Superintendent of Schools or designee shall ensure that each school site develops standards of
conduct and discipline consistent with SCCOE policies and administrative regulations. Students and parents/guardians
shall be notified of SCCOE and school rules related to conduct.
 
Strategies for addressing bullying in SCCOE schools shall be developed with involvement of key stakeholders, including
students, parents/guardians, and staff, and may be incorporated into the comprehensive safety plan, the local control and
accountability plan, and other applicable SCCOE and school plans.
 
(cf. 0420 - School Plans/Site Councils)
(cf. 0450 - Comprehensive Safety Plan)
(cf. 0460 - Local Control and Accountability Plan)
(cf. 1220 - Citizen Advisory Committees)(cf. 5131 - Student Conduct)
(cf. 5131.1 - Bus Conduct)
(cf. 6020 - Parent Involvement)
 
Employees are expected to provide appropriate supervision to enforce standards of conduct and, if they observe or
receive a report of a violation of these standards, to immediately intervene or call for assistance. If an employee believes
a matter has not been resolved, he/she shall refer the matter to his/her supervisor or administrator for further
investigation.
 
Any student who engages in bullying as described within this policy while on school premises, or off campus in a manner
that causes or is likely to cause a substantial disruption of a school activity or school attendance, shall be subject to
discipline in accordance with SCCOE policies and regulations. If the student is using a social networking site or service
that has terms of use that prohibit posting of harmful material, the County Superintendent or designee also may file a
complaint with the Internet site or service to have the material removed.
 
As appropriate, the Superintendent or designee may collaborate with law enforcement, courts, social services, mental
health services, other agencies, and community organizations in the development and implementation of joint strategies
to promote safety in schools and the community and to provide services for alleged victims and perpetrators of bullying.
 
(cf. 1020 - Youth Services)
 
Bullying Prevention
 
To the extent possible, schools shall focus on the prevention of bullying by establishing clear rules for student conduct
and implementing strategies to promote a positive, collaborative school climate. Students shall be informed, through
student handbooks and other appropriate means, of SCCOE and school rules related to bullying, mechanisms available for
reporting incidents or threats, and the consequences for engaging in bullying.
 
As appropriate, the SCCOE shall provide students with instruction, in the classroom or other educational settings, that
promotes effective communication and conflict resolution skills, social skills, character/values education, respect for
cultural and individual differences, self-esteem development, assertiveness skills, and appropriate online behavior.
 
(cf. 6142.8 - Comprehensive Health Education)
(cf. 6163.4 - Student Use of Technology)
 
Such instruction shall also educate students about the negative impact of bullying, discrimination, intimidation, and
harassment based on actual or perceived immigration status, religious beliefs and customs, or any other individual bias or
prejudice.
 
The County Superintendent or designee shall provide training to staff to raise their awareness about the legal obligation
of the SCCOE and its employees to prevent discrimination, harassment, intimidation, and bullying of students. Such
training shall be designed to provide staff with the skills to:
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1. Discuss the diversity of the student body and school community, including their varying immigration experiences
 
2. Discuss bullying prevention strategies with students, and teach students to recognize the behavior and characteristics
of bullying perpetrators and victims
 
3. Identify the signs of bullying or harassing behavior
 
4. Take immediate corrective action when bullying is observed
 
5. Report incidents to the appropriate authorities, including law enforcement in instances of criminal behavior
 
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)
 
Based on an assessment of bullying incidents at school, the County Superintendent or designee may increase supervision
and security in areas where bullying most often occurs, such as classrooms, playgrounds, hallways, restrooms, and
cafeterias.
 
Intervention
 
Students are encouraged to notify school staff when they are being bullied or suspect that another student is being
victimized. In addition, the County Superintendent or designee shall develop means for students to report threats or
incidents confidentially and anonymously.
 
School staff who witness an act of bullying shall immediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)
When appropriate based on the severity or pervasiveness of the bullying, the County Superintendent or designee shall
notify the parents/guardians of victims and perpetrators and may contact law enforcement.
 
The County Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, or other student
affected by an act of bullying to a school counselor, school psychologist, social worker, child welfare attendance
personnel, school nurse, or other school support service personnel for case management, counseling, and/or participation
in a restorative justice program as appropriate. (Education Code 48900.9)
 
Discipline
 
Students who violate SCCOE or school rules and regulations may be subject to discipline including, but not limited to,
suspension, expulsion, transfer to alternative programs, or denial of the privilege of participation in extracurricular or co-
curricular activities in accordance with County Board policy and administrative regulation. The County Superintendent or
designee shall notify local law enforcement as appropriate.
 
When conducting hearings related to discipline, attendance and other student matters, The SCCOE shall afford students
their due process rights in accordance with law.
 
(cf. 5000 - Concepts and Roles)
(cf. 5125 - Student Records)
(cf. 5144 - Discipline)
(cf. 5145.6 - Parental Notifications)
 
Reporting
 
The County Superintendent or designee shall establish and publicize to students, staff, volunteers, and parents how to
report bullying and actions that may be taken.
 
The process for receiving and investigating instances of bullying of any kind, as defined within this policy, includes
complaints of discrimination, harassment, intimidation, and bullying based on actual or perceived characteristics.
 
SCCOE personnel who witness such acts of bullying as defined within this policy shall take immediate steps to intervene
when safe to do so. Complaints of bullying shall be investigated and resolved in accordance with site-level grievance
procedures specified in AR 5145.7 - Sexual Harassment.
 
Reporting any act of bullying:
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1. At each SCCOE location, the principal/designee is responsible for receiving oral or written complaints alleging violations
of this policy, as well as any infractions of the Student Conduct policy.
 
2. Students may report complaints of bullying to any SCCOE employee. Any such reports of bullying allegations must be
made, in writing, to the principal/designee or other appropriate administrator/designee.
 
3. Any member of the school community who may have credible information about an act of bullying that may have taken
place may file a report of bullying either as a witness or a victim.
 
4. Any student (or a parent or guardian on behalf of the complainant who is a minor) who believes he/she is a victim of
bullying, has witnessed an act of bullying, or has knowledge of any incidents involving acts of bullying are strongly
encouraged to report the incidents to a school official.
 
5.A student, employee, volunteer, contractor, parent/guardian, or other persons who promptly reports in good faith an act
of bullying to the appropriate school official, and who makes this report in compliance with the procedures set forth in the
policy, is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the
reported incident. Submission of a good faith complaint or report of bullying will not affect the complainant or reporter's
future employment, grades, learning or working environment, or work assignments within the SCCOE.
 
6. Administrators/principal/designee(s) shall document in writing all complaints regarding bullying to ensure that
incidents of bullying, or any other infractions, are appropriately addressed in a timely manner, whether the original report
of bullying is made verbally or in writing.
 
7. Anonymous reports of bullying may be made to the appropriate school official. School officials should develop and
publicize a system in which students, employees, volunteers, parents/guardians can make an anonymous report of
bullying.
 
Investigation of Complaints
 
The investigation of a reported act of bullying of a student, employee, parent/guardian or other persons providing service
to the school is deemed to be a school related activity and begins with a report of such an act.
 
The principal/designee and/or Investigative Designee shall document all complaints in writing and/or through the
appropriate data system to ensure that problems are addressed in a timely manner. This process is to be followed with all
anonymous complaints as well. Although this Policy encourages students to use the formal written complaint process,
school officials "should investigate all complaints and reports of harassment, whether or not the complaint is in writing,"
as stated by the Office for Civil Rights in Protecting Students from Harassment and Hate Crime: A Guide for Schools, Part
II (1999).
 
If the complaint is about the principal or a staff member's direct supervisor, then the County Superintendent or designee
or appropriate administrator shall be asked to address the complaint.
 
The trained Investigative Designee(s) will make the determination if a reported act of bullying or harassment falls within
the scope of SCCOE policies and regulations.
 
1. If it is within the scope of SCCOE policies and regulations, move to Procedures for Investigating Bullying and/or
Harassment as outlined below.
 
2. If it is outside the scope and determined an alleged criminal act, refer to appropriate law enforcement, provide any
applicable interventions, and document according to Policy.
 
3. If it is outside the scope and determined not a criminal act, inform parents/guardians of all students involved, provide
appropriate interventions and document according to Policy.
 
Internal Investigation:
 
1. The procedures for investigating school-based bullying must include the principal/designee and/or the Investigative
Designee, in the case of student-to-student bullying. The principal, Investigative Designee and Prevention Liaison shall be
trained in investigative procedures and interventions as outlined in this Policy. For incidents at the area or for school-
based adult-on-adult bullying, the appropriate administrator will be responsible for the investigation as outlined in this
policy and will run concurrently and in addition, to all agreed upon procedures for staff discipline
 
2. The investigator may not be the accused or the alleged victim.
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3. The principal/designee or appropriate administrator shall begin a thorough investigation with the alleged victim and
accused within two school days of receiving a notification of complaint. The school administrators/designees will provide
immediate notification to the parents of both the victim and the alleged perpetrator of an act of bullying or harassment.
 
4. During the investigation, the principal/designee or appropriate administrator may take any action necessary to protect
the complainant, alleged victim, other students or employees consistent with the requirements of applicable regulations
and statutes.
 

a. Documented interviews of the alleged victim, alleged perpetrator, and witnesses are conducted privately,
separately, and are confidential. Each individual (victim, alleged perpetrator, and witnesses) will be interviewed
separately and at no time will the alleged perpetrator and victim to be interviewed together.
 
b. At no time during the investigation will the name of the complainant be revealed by the investigator.
 
c. In general, student complainants and/or alleged victims will continue attendance at the same school and pursue
their studies as directed while the investigation is conducted and the complaint is pending resolution. Any legal
order of a court will prevail.
 
d. When necessary to carry out the investigation or for other good reasons, and consistent with federal and state
privacy laws, the principal/designee or appropriate administrator also may discuss the complaint with any SCCOE
employee, the parent of the alleged victim, the parent of the complainant or accused, if one or both is a minor (or
has given consent or is an adult who has been determined to be incompetent or unable to give informed consent
due to disability),and/or child protective agencies responsible for investigating child abuse.
 
e. During the investigation where an employee is the accused, the principal/designee or the appropriate
administrator may recommend to the Chief Schools Officer and/or Chief Human Resources Officer/designee, any
action necessary to protect the complainant, the alleged victim, or other students or employees, consistent with
the requirements of applicable statutes, County Board policies, and collective bargaining agreements.
 

5. Within 10 school days of the notification as to the filing of the complaint, there shall be a written decision by the
Principal/Designee or appropriate administrator regarding the completion and determination of the investigation. The
principal/designee shall make a decision about the validity of the allegations in the complaint and about any corrective
action, if applicable, consistent with the School Program Discipline Plan.
 
6. The Principal/Designee or appropriate administrator will inform all relevant parties in writing of the decision and the
right to appeal. A copy of the decision will be sent to the originating school and be noted in all relevant data tracking
systems.
 
7. If the accused is an employee, discipline may be taken, consistent with any applicable collective bargaining agreement
provisions, to resolve a complaint of bullying. The supervisor/designee of the employee shall discuss the determination
and any recommended corrective action with the appropriate supervisor and the Chief Human Resources Officer or
designee.
 
8. No retaliation of any kind is permitted in connection with an individual's having made a bullying complaint and if it
occurs, it shall be deemed an additional act of bullying as stated herein this Policy.
 
Informal Resolution
 
The administrator, along with the alleged victim and the accused/student, may agree to informally resolve the complaint.
Documented interviews of the victim, alleged perpetrator, and witnesses are conducted privately and are confidential.
Each individual (victim, alleged perpetrator and witnesses) will be interviewed separately, and at no time will the alleged
perpetrator and victim be interviewed together. Each party's agreement to Informal Resolution must be in writing.
 
Formal Resolution
 
The alleged victim/complainant/student/employee or parent(s), on behalf of the student, may file a written complaint
with the principal/designee or appropriate administrator.
 
Based on the level of infraction, parents will be promptly notified of any actions being taken to protect the victim via
written notice, telephone or personal conference; the frequency of notification will depend on the seriousness of the
bullying incident.
 
External Investigation
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If the act is outside the scope of the SCCOE, and determined a criminal act, referral to appropriate law enforcement shall
be made immediately, the parent will be notified, and the referral documented by the principal/designee in the specified
format.
 
While SCCOE does not assume any liability for incidences that must be referred for external investigation, it encourages
the provision of assistance and intervention as the principal/designee deems appropriate, including the use of a School
Resource Officer or other personnel. The principal/designee shall log all reports and interventions.
 
Prevention
 
As appropriate, the SCCOE shall provide students with instruction, in the classroom or other educational settings, that
promotes effective communication and conflict resolution skills, social skills, character/values education, respect for
cultural and individual differences, self-esteem development, assertiveness skills, and appropriate online behavior.
 
(cf. 1220 - Citizen Advisory Committees)
(cf. 6142.8 - Comprehensive Health Education)
(cf. 6163.4 - Student Use of Technology)
 
Staff shall receive related professional development, including information about early warning signs of
harassing/intimidating behaviors and effective prevention and intervention strategies. Parents/guardians, students, and
community members also may be provided with similar information.
 
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)
(cf. 5136 - Gangs)
 
 
Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
32282 Comprehensive safety plan
32283.5 Bullying; online training
35181 Governing board policy on responsibilities of students
35291-35291.5 Rules
48900-48925 Suspension or expulsion
48985 Translation of notices
52060-52077 Local control and accountability plan
PENAL CODE
Definition of hate crime
647 Use of camera or other instrument to invade person's privacy; misdemeanor
647.7 Use of camera or other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety
CODE OF REGULATIONS, TITLE 5
4600-4687 Uniform complaint procedures
UNITED STATES CODE, TITLE 47
254 Universal service discounts (e-rate)
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
104.7 Designation of responsible employee for Section 504
106.8 Designation of responsible employee for Title IX
110.25 Notification of nondiscrimination on the basis of age
COURT DECISIONS
Wynar v. Douglas County School District, (2013) 728 F.3d 1062
J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d 719
Management Resources:
CSBA PUBLICATIONS
Final Guidance: AB 1266, Transgender and Gender Nonconforming Students, Privacy, Programs, Activities & Facilities,
Legal Guidance, March 2014
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming Students, Policy
Brief, February 2014
Addressing the Conditions of Children: Focus on Bullying, Governance Brief, December 2012
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
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Building Healthy Communities: A School Leaders Guide to Collaboration and Community Engagement, 2009
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California’s Social and Emotional Learning: Guiding Principles, 2018
Health Education Content Standards for California Public Schools: Kindergarten Through Grade Twelve, 2008
Bullying at School, 2003
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS
Promoting Safe and Secure Learning Environment for All: Guidance and Model Policies to Assist California K-12 Schools in
Responding to Immigration Issues, April 2018
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Guidance to Schools: Bullying of Students with Disabilities, October 2014
Dear Colleague Letter: Bullying of Students with Disabilities, August 2013
Dear Colleague Letter: Guidance on Schools' Obligations to Protect Students from Student-on-Student Harassment on the
Basis of Sex; Race, Color and National Origin; and Disability, October 26, 2010
Dear Colleague Letter: Harassment and Bullying, October 2010
WEB SITES
CSBA: http://www.csba.org
California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss
California Office of the Attorney General: http://oag.ca.govCalifornia Attorney General, Promoting a Safe and Secure
Learning Environment for All: Guidance and Model Policies to Assist California K-12 Schools in Responding to Immigration
Issues, https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdfCenter on Great Teachers and
Leaders: http://gtlcenter.orgCollaborative for Academic Social and Emotional Learning: http://casel.orgCommon Sense
Media: http://www.commonsensemedia.orgNational School Safety Center: http://www.schoolsafety.us
Partnership for Children and Youth: http://www.partnerforchildren.org
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr


