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Santa Clara County Office of Education Mission and
Goals
Our Mission Statement
The Santa Clara County Office of Education is committed to serving, inspiring, and
promoting student and public school success.

Our Goals
• Improve student equity and reduce access discrepancies to high quality education
• Provide support to districts, communities, schools, and students
• Be a premier employer
• Improve organizational effectiveness and efficiency
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Committed to serving, inspiring and promoting
student and public school success
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Leaders in Educational Administration Program
Program Description
Education Preparation for Equity, Inclusion, and Social Justice
The SCCOE Preliminary Administrative Services Program (PASC), is grounded in three dimensions: 1)
Scholarship which consists of collection, analysis and utilization of data to improve performance; 2)
Theory which incorporates the foundational principals of leadership such as organizational culture,
communities of professional learning, systems thinking and adult learning theory; and 3) Practice which
is the application, in the field, of the learned knowledge and skills.

Mission

The mission of the LEAP program is to prepare educational leaders to transform California schools,
with particular emphasis on high priority, under performing schools and schools that experience high
turnover of formal school leaders. The core elements of the LEAP program reflect this mission. The
program includes a carefully developed curriculum which integrates course work, and field experiences
and is designed for participants to demonstrate the ability to:
•
•
•
•
•
•

Facilitate the development and implementation of a shared vison of learning and growth for all
students
Build and sustain a positive school culture focused on continuous improvement of teaching and
learning, implementing a model of communities of practice
Ensure safe, effective and equitable learning environments
Create culturally proficient and responsive schools
Motivate teacher growth, equity awareness and build leadership capacity
Demonstrate the connection of school and community to a larger context

The LEAP (PASC Tier I) program is based in transformative learning theory as a means to provide
applicable task-oriented and program solving opportunities for candidates to earn their preliminary
administrative credential (Thompson, 2013). The program design reflects the belief that the best
learning is job-embedded (Davis and Darling-Hammond, 2012). In addition to the required standardsbased course work, all students will be responsible for creating an ePortfolio and for completing a
Fieldwork project. The ePortfolio is a digital document that captures perspectives, reflections and
evidence of student learnings.

Program Learning Outcomes

We deliver a cohesive and comprehensive curriculum which integrates coursework and field experiences
based on the six standards of the California Professional Standards for Educational Leaders (CPSEL).
These standards are now aligned to the California Administrator Performance Standards (CAPE). (See
Appendix)
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California Administrative Preliminary Expectations
Standard 1: Development and Implementation of a Shared Vision
Course: Visionary Leadership
Course Description: Visionary Leadership instructs participants on how to facilitate the development
and implementation of a shared vision of learning and growth of all students. Program participants will
learn how to shape a collective vision using multiple measures of data and focusing on equitable access,
opportunities, and outcomes for all students. Participants will learn how to engage others in
collaborative processes to develop a shared vision of teaching and learning, and will then learn how to
guide and monitor decisions and outcomes using that shared vision.

Standard 2: Instructional Leadership
Course: Instructional Leadership
Course Description: Shape a collaborative culture of teaching and learning, informed by professional
standards and focused on student and professional growth. Leaders guide and support the
implementation of standards-based curriculum, instruction, and assessments that address student
expectations and outcomes.

Standard 3: Management and Learning Environment
Course: Professional Learning
Course Description: Leaders promote a culture in which staff engage in individual and collective
professional learning that results in their continuous improvement and high performance.

Standard 4: Family and Community Engagement
Course: Facilitating Teacher Growth
Course Description: Aspiring leaders will learn to facilitate teacher growth through coaching,
evaluating and provide feedback to teachers to improve instructional practice. Aspiring leaders will
understand and distinguish between coaching and evaluation. Aspiring leaders will learn facilitation,
consultation, and mediation/problem solving skills.

Standard 5: Ethics and Integrity
Course: Management, Learning Environment, and Ethics
Course Description: The Management, Learning Environment & Ethics course teaches aspiring
leaders the importance of modeling and behaving in ways that demonstrate professionalism, ethics,
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integrity, justice, and equity to cultivate a safe and productive learning and working environment. This
course addresses a variety of management and learning environment elements including: operations
and facilities, plans and procedures; school and district climate; and fiscal and human resources.
Participants learn ethical decision-making strategies that will help identify personal and institutional
biases that derive from educational disadvantage and/or discrimination. Participants will also learn
reflective practice in order to continuously improve and be up-to-date with educational research,
literature, and best practices.

Standard 6: External Context and Policy
Course: Education, Policy, Systems & Leadership
Course Description: Education Policy, Systems, and Community Leadership provides candidates an
overview of the role of educational leaders in influencing political, social, economic, legal and cultural
contexts affecting education. This course will address how leaders develop greater public
understanding of education policy and how leaders use their understanding of social, cultural,
economic, and political contexts to shape policies so every student graduates ready for college and
career. Additionally, participants will learn how to successfully engage with governing board, district,
local leaders and the broader community to influence policies that benefit students and support the
improvement of teaching and learning.
Our program is designed for candidates to demonstrate the ability to:
•
•
•
•
•
•

Facilitate a shared vision of learning focused on social justice and equity
Build and sustain a positive school culture focused on teaching and learning
Ensure a safe and effective learning environment
Create culturally proficient and responsive schools
Develop professional leadership capacity focused on social justice
Demonstrate the connection of school success to a larger context

Accreditation

LEAP is approved and accredited by the California Commission on Teacher Credentialing (CTC). We
were reviewed by CTC in spring of 2016 and received accreditation to 2023.

Credentialing Programs Advisory Board

An Advisory Board made up of faculty members, community members, program graduates and staff
meet quarterly to receive updates of our SCCOE Credentialing Programs and provide input to staff in
implementation. The Advisory Board also reviews course and program surveys to provide guidance
and monitoring in meeting CTC requirements. If you are interested in serving on the Advisory Board,
please contact the director.
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California Preliminary Administrative Services Credential
CTC document: https://www.ctc.ca.gov/credentials/req-services
California has a two-tier credential structure. A five-year preliminary credential is the first credential
issued after an individual meets basic credential requirements. A professional clear credential is issued
when all credential requirements have been completed.
To obtain a preliminary credential, participants must meet and satisfy the following requirements:
1. Possess one of the following:
a. A valid California teaching credential requiring a baccalaureate degree and a program of
professional preparation, including student teaching
b. A valid California Designated Subjects Teaching Credential provided the applicant also
possesses a baccalaureate degree
c. A valid California services credential in Pupil Personnel Services, Health Services, Library
Media Teacher Services, or Clinical or Rehabilitative Services requiring a baccalaureate
degree and a program of professional preparation, including field practice or equivalent
2. Complete one of the following:
a. A Commission-approved program of specialized and professional preparation in
administrative services which results in the formal recommendation of the program sponsor
LEAP.
b. A one-year administrative services internship consisting of supervised in-service training
taken through a California college or university with an approved internship program and
obtain the recommendation of a California college or university with a Commissionapproved program
c. Achieve a passing score on the California Preliminary Administrators Credential
Examination.
3. Pass the California Basic Education Skills Test (CBEST)
4. Complete a minimum of four years of successful teaching (full-time) experience in the public
schools or private schools of equivalent status.
5. Verify employment in an administrative position on form CL-777. An individual who has
completed requirements 1-4 above but does not have an offer of employment as an
administrator may apply for a Certificate of Eligibility.
The preliminary credential is valid five years from the date of issuance. However, the Administrative
Services Credential is limited by the expiration date of the prerequisite credential. It will expire with and
may be renewed with the prerequisite credential during the preliminary period. By the end of the fiveyear preliminary period, the holder must meet the requirements for the professional clear credential.
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Program Overview
The L eaders in E ducation Administration P rogram - LEAP Preliminary Administrative Services Credential
(PASC Tier I) experience builds the capacity of instructional leaders to improve teaching and learning
so that each and every student meets or exceeds standards.

Phases of Preliminary Administrative Services Credential
Program

The PASC (Tier I) credential leads to a certificate of eligibility, or preliminary administrative services
credential. PASC (Tier I) candidates will engage in a 11-month program that requires coursework,
outside of class fieldwork experiences, assessment and concludes with an evaluation of a portfolio. A
Fieldwork supervisor will be provided to each candidate as they advance through the program and into
their administrative career.

PHASE 1:
Admission
Requirements
- Application
(online)
- Letter of Intent
- Letter of
Recommendation
- Verification of
Eligibility
- Analysis of
application
materials

PHASE 2:
Program/Curriculum
Progression
- Six face-to-face
courses (50% of
program)
- Fieldwork
experience with
Supervisor
(50% of program)

PHASE 3:
Program
Completion
- Completion of all
required
coursework,
fieldwork, and
portfolio
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PHASE 1: Admissions Requirements
Submission of application materials by eligible participants are to include:
• Application (online)
• Letter of Intent
• Letter of Recommendation from candidate’s administrator/supervisor
• Verification of Eligibility
o Valid California credential
o A minimum of four years teaching experience or equivalent
• Analysis of application materials.
PHASE 2: Progression through the Program/Curriculum
Participates in face-to-face coursework that is grounded in the California Administrator Performance
Expectations (CAPE) and align with California Professional Standards for Education Leaders (CPSEL).
Working in cohort groups, students will collaboratively explore literature, theories, and the application
of these standards. Each course is six to eight weeks in length, 3 1/2 hours per class one evening per
week. (Saturday courses are three to four Saturdays in length 7 hours each class.)
• EDA 631 - Visionary Leadership
• EDA 632 - Instructional Leadership
• EDA 633 – Professional Learning
• EDA 634 – Facilitating Teacher Growth
• EDA 635 – Management Learning Environment and Ethics
• EDA 636 – Education Policy, Systems and Community Leadership
Fieldwork experiences will account for the remainder of the program. The experiences will be focused
on teaching and learning, and school improvement leadership
PHASE 3: Completion
• Participants are expected to enroll during consecutive quarters. (Extensions may be granted for
specific circumstances).
• Successful completion of the required LEAP PASC (Tier 1) - coursework and signature
projects.
• Successful completion of fieldwork and ePortfolio.

Equity Principled Leadership
By design, the administrative services preparation program provides each candidate with an opportunity
to understand and apply theories and principles of educational equity within the educational context,
for the purposes of creating more socially just learning environments.
Equity is the solution where educational leaders identify and eliminate systemic barriers (instructional,
policies, practices, perceptions), that prevent students access to a full educational experience, that can
be measured through various educational outcomes.
Equity Principled Leadership is defined as follows:
Restorative and just, knowledge, skills and actions, applied to culturally and racially diverse educational
communities to create inclusive, nondiscriminatory environments for adults and students.
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Course Competencies

Course assessment methods will be created by the instructors of each course and will follow normal
expected graduate-level assessments.
Participants will complete an ePortfolio, which will consist of signature assignments from each course,
self-assessment on progress toward each standard, and evidence of completion of fieldwork.
Participants will participate in fieldwork projects. Fieldwork assignments are common across the
program. Fieldwork will be supported by an assigned fieldwork supervisor through an investigate,
plan, act, reflect process, and evidence of completion of fieldwork assignments will be uploaded into
an ePortfolio on the Canvas learning management system. ePortfolio will be scored in the spring.
Completion of the program is dependent upon a completed ePortfolio with a passing score.
Signature assignments are required at the end of each course and the requirements are identified on
each course syllabus. In addition to being part of the course grade, signature assignments must be
uploaded into the student’s ePortfolio and will be considered part of a completed ePortfolio at the end
of the course. If a signature assignment is missing from the ePortfolio, the student will not be
considered for program completion until all signature assignments are accounted for in the student’s
ePortfolio.

CANVAS (Learning Management System)

Class materials, resources, and assignment for each course, including fieldwork are housed in
CANVAS. This includes fieldwork assignments, course syllabi and assignments, calendars of due dates,
a message inbox, and gradebook. Students will submit assigned coursework and fieldwork and
correspond with instructors and other course participants within Canvas.
Each participant will be guided to create a SCCOE Canvas account with a secure password to access
the materials and assignments during orientation.
It is the responsibility of the student to check course requirements, notifications and review the
assignments in CANVAS.

Fieldwork and Portfolio Overview

The administrator at a school site has numerous responsibilities that lead to the improvement of
student performance. By gaining the necessary skills, attitudes, and behaviors as outlined in the
California Administrative Performance Expectations (CAPEs), students have the best opportunity to
meet the expectations of high standards for student learning while achieving the mission and vision of
the district. Inherent in these standards is a strong commitment to cultural diversity.

Fieldwork Objectives

Fieldwork is intended to:
• Provide candidates with hands-on experiences under the guidance of the Fieldwork supervisor
• Provide candidates a school-based and/or district-level context in which to develop leadership
knowledge and skills
• Provide opportunities for the candidate to demonstrate competence in the California Content
Standards and make connections between theory and practice
• Link academic coursework to authentic, practical leadership experiences in the field
• Provide support for the California Administrative Performance Assessment (CALAPA)
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Components of Fieldwork and the ePortfolio
•
•
•

Demonstrate evidence of your ability to develop and implement an equitable school vision
Provide evidence of collaboration that shows how you have collaborated with others to meet
the educational needs of all students
Apply a model of investigate, plan, act, reflect to identify a problem of practice and develop a
plan to address the identified area of need.

The ePortfolio is a digital space that captures perspectives and evidence of student learning.
The purpose of the ePortfolio is to provide you with the opportunity to think about your coursework
and derive meaning from decisions made and actions completed. The portfolio is designed to have you
present your course experiences and to receive feedback from your instructors, fieldwork supervisors,
and classmates in a manner that expands your thinking and learning. This is a requirement for all
students and is viewed as a significant part of LEAP.
The ePortfolio will require you to upload the following activities completed with the support of your
fieldwork supervisor and course instructor:
• Assessment of Proficiencies Pre and Post
• A one page bio and brief description of your current school context as you see it
• A current resume
•

EDA 631: Visionary Leadership
o Fieldwork Planning/Progress Update-Begin comprehensive investigation of the
context at your school site/district
o Course signature assignment

•

EDA 632: Instructional Leadership
o Fieldwork Planning/Progress Update-Comprehensive summary of the context at your
school site and a plan for a community of practice around a specific problem of practice
o Course signature assignment

•

EDA 633: Professional Learning
o Fieldwork Planning/Progress Update-Facilitate community of practice meetings, with
agendas, minutes etc. and a narrative of group learning process
o Course signature assignment

•

EDA 634: Facilitating Teacher Growth
o Course signature assignment

•

EDA 635: Professional Learning and Ethics
o Fieldwork Planning/Progress Update-Narrative of an improvement planning review
and analysis, a one year improvement plan around a problem of practice and a reflective
summary of the project
o Course signature assignment

•

EDA 636: Education, Politics, and Systems
o Course signature assignment
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Written Assignments

As a leader it is important to develop professional communication habits including writing for different
audiences. The courses you are taking are graduate level courses. It is an expectation that written
assignments citing research will be written in a scholarly fashion and meet APA style format guidelines.
APA style guide and information will be posted in CANVAS to support you. Your course instructors
will also provide support in class. All written assignments must be typed using appropriate spacing, font
size and margins. Work must be submitted free of grammatical errors, spelling polished and publishready.
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Program Information
CAESAR

https://caesar.sccoe.org/
The department uses the Credential Application, Enrollment and Student Admission Records
(CAESAR) online program to maintain your information. Please make sure you remember your login
and password information to access information and to keep your information current. Please keep
your personal contact information current under Profile Settings. This includes employment, medical
and emergency information. Tuition and fees are to be paid through CAESAR. Grades from the
CANVAS system are transferred to CAESAR.

Tuition and Tuition Policies

Candidates are charged tuition at the rate specified for the year of program entry.
• All tuition payments must be received at least 1 week before each course starts.
• Faculty may not accept tuition payments
• Payments are to be made in CAESAR using a credit or debit card. You may write a check to
SCCOE /LEAP. Please know that if you choose to pay by check, this may delay processing
through the bank. We do not accept cash.
• A late fee of $75 will be charged if received after the due date.
• If payment has not been made in two weeks after the due date, students will be dropped from
the course
• All payments should be made through Caesar at caesar.sccoe.org.
• Tuition Refund Policy
• Refunds are not available on deposits or once classes have began
• LEAP makes every effort to keep costs to a minimum. Fees listed in published schedules or
student accounts may need to be increased in order to assure ongoing program improvement,
meet changing CTC requirements, and keep in line with comparable program expectations.
Therefore, Leap must reverse the right, even after the fees are initially charged or initial
payments are made, to increase or modify any listed fees
• Tuition and fees are subject to change until the date when instruction for a particular quarter
has begun. All LEAP listed fees be regarded as estimates that are subject to change.

Coursework

The LEAP credentialing program hires faculty to deliver instruction and monitor candidates’ academic
progress. Candidates are enrolled in a cohort and take classes over a 11-month period of time. All
candidates are required to come prepared for class each night with a laptop or tablet to access course
materials. The program is not responsible for lost, stolen, or damaged electronic devices.
Candidates must successfully complete the coursework and fieldwork and demonstrate growth towards
meeting the California Administrative Performance Assessments (CAPEs) and the California
Professional Standards for Educational Leadership (CPSELs) as well as other requirements of the
Commission on Teacher Credentialing (CTC) to be recommended for the Preliminary Services
Administrative Credential.
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Class Attendance

A core concept of the program is the contribution of individual candidates and that of the collective
cohort. In addition to learning content, and so that they may contribute insight, experience, and
reflection, candidates must attend each class meeting. To reflect the importance of attendance and
participation, a separate component of each class grade is class attendance. Prompt attendance will
have a direct impact on learning, performance, and grades. If a candidate must miss a class due to
illness, etc., the candidate must contact the faculty prior to not attending class.
Should an unforeseen event (family emergency, illness, etc.) occur, contact the instructor AND
program administrator immediately. Each absence will be handled on a case-by-case basis. With your
instructor you will determine which cohort you will attend to make-up the missed class. This could
mean attending one full-day on Saturday or two night sessions on Tuesday, Wednesday, or Thursday.
When this is not possible a 5-7 page research paper may be assigned or you will have to retake the class
the following year.
Each faculty member will implement the attendance policy understanding that: (1) attendance is a
priority, and (2) the second absence may result in dismissal from class. A consistent problem with
attendance may result in dismissal from the program.

Evaluation of Candidate Performance

Self-evaluation of candidate performance will be implemented twice a year. Once in the fall at least 90
days after the start of the program and again at the end of the year after the final course is completed.
In addition fieldwork supervisors and instructors will monitor and evaluate candidate performance
based on the grading scale.

Grading Policies

All courses are expected to be completed at mastery level. Faculty is solely responsible for the
determination of course grades and grading criteria needs to be clearly defined on the course syllabus,
including the effect of attendance on the final course grade.
Grades
A
AB+
B

Minimum Score
93%
90%
87%
83%

Grade-Point Equivalent
4.0
3.7
3.3
3.0

Anything below B is not acceptable.

Grade A
Grade B

Outstanding knowledge and application of course content; assignments turned in on
time and reflect professionalism, effort and application above and beyond minimum
course requirements.
Good knowledge and application of course content, assignments reflect
professionalism, effort and application of course requirements.
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Grade B& Below

Failure; course will need to be retaken and Candidate will be placed on academic
probation. (Does not meet standards)

Grade I

Incomplete (see information below)

A = EXCELLENT
• Prepares thorough and exceptional assignments, handouts, visuals, etc.
• Completes all assigned readings and summaries as assigned
• Completes all assignments on-time
• Participates in all group in-class exercises; takes leadership role
• Demonstrates work beyond the minimum requirements
• Assignments show extra effort
• On-time and no unexcused absences
B = ABOVE AVERAGE
• Prepares assignments, handouts, visuals above minimum standards
• Completes all assigned readings and summaries
• Completes all assignments on-time
• Participates in class group exercises
• On-time and no unexcused absences
B and below = anything below a B, candidates will have to retake the course

Incomplete Course Grade

When a candidate fails to complete any component of LEAP PASC Credentialing Program
successfully, the Program Administrator will review progress and determine corrective action. All
coursework must meet standards and be completed before the end of the program year. If the
candidate must repeat the class that following year, with another cohort, it will be at his/her own
expense. If a student is still deemed unsuccessful, following corrective action, they will be asked to
resign from the LEAP Credentialing Program.

Evaluation of Program

Ongoing program evaluation is an integral part of the Leaders in Education Administration Program.
Surveys are administered to students and participating districts to collect data on program quality and
effectiveness. The evaluation forms and surveys are reviewed by the program leadership and the
Credentialing Programs Advisory Board to provide information for continuous improvement to the
program. Additionally, the ePortfolio, and fieldwork, will be reviewed, using formal and informal
assessments. From the feedback, surveys, and evaluation forms, adjustments and updates to materials
will be made accordingly.
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Candidate Information
Acts of Dishonesty

All candidates are expected to pursue honesty and integrity in all aspects of their academic work.
Academic dishonesty, including plagiarism, falsification of records or documents, personal
misrepresentation, theft, and evasion of program financial obligations will not be tolerated and may end
in dismissal from the program.

ADA Accommodations

Students with disabilities are eligible for reasonable accommodations in their academic work in this
program. In order to receive assistance, the student must provide Program Administrators with
documentation that describes the specific disability (i.e. psychologist, physician, or educational
diagnostician). Students with disabilities should contact Program Administration to discuss academic
and other needs as soon as they are diagnosed with a disability. Once documentation is on file,
arrangements for reasonable accommodations can be made.
An Individualized Education Plan (IEP) is created for candidates with special needs in collaboration
between and among the candidate, the Field Work Supervisor and the Administrator of the program.
Special needs may include physical disabilities or a learning disability.

Building Access

There are no “in/out” privileges at the SCCOE before 7:30 a.m. and after 5:00 p.m. The building will
be locked by 5:00 p.m., so Candidates should plan to be in the building by 4:45 p.m. There is usually a
security guard at the front desk after 5:00 p.m. If there is no security guard, candidates will need to call
the classroom for access into the building. There is a phone in the entry of the building, just outside
the door of the front lobby for candidates who come to class after 5:00 p.m. They will need to call
their respective classrooms and request to be let in.

Ethical Principles Professional Responsibilities – Code of
Conduct
Candidates participating in the LEAP shall adhere to the American Association of School
Administrators professional ethical principles.

The educational leader:
• Makes the education and well-being of students the fundamental value of all decision making.
• Fulfills all professional duties with honesty and integrity and always acts in a trustworthy and
responsible manner.
• Supports the principle of due process and protects the civil and human rights of all individuals.
• Implements local, state and national laws.
• Pursues appropriate measures to correct those laws, policies, and regulations that are not
consistent with sound educational goals or that are not in the best interest of children.
• Avoids using his/her position for personal gain through political, social, religious, and
economic or other influences.
• Accepts academic degrees or professional certification only from accredited institutions.
• Maintains the standards and seeks to improve the effectiveness of the profession through
research and continuing professional development.
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•
•
•

Honors all contracts until fulfillment, release or dissolution mutually agreed upon by all parties.
Accepts responsibility and accountability for one’s own actions and behaviors.
Commits to serving others above self.

Food in Classrooms

Although the cafeteria is closed to food service, there are vending machines available. All other rooms
allow food. Please be sure candidates clear the room and place all trash in the trash cans located in the
room. Wipe tables as necessary please.

Grievance and Appeals Process

Should a student question program participation, program requirements, participation hours, special
needs provision, discrimination policy, program extension request rationale, satisfactory progress
requirement, the concern must be put in writing and a meeting will take place with the Credentialing
Program Administrators. The meeting will be scheduled by the student with the Program
Administrators to review and discuss concerns, and determine next steps. Another meeting may be
scheduled to further discuss the situation. Following discussion and review of the concern with the
Program Administration, a decision will be made regarding the grievance. The decision will be final and
will be forwarded to the participant.

General Emergency Procedures

In the event of an emergency occurring during class time, candidates shall be required to stay with the
class until directed otherwise by the Faculty. All candidates must have up-to-date Emergency
Information on file with LEAP Administration in CAESAR.

Notification of Changes

It is the responsibility of the student to notify the Credentialing Programs Department Staff of changes
in employment, work location, credential or changes in contact information. You must update this
information in CAESAR.

Office Hours

Appointments will be available during regular business hours (8:00 a.m. to 5:00 p.m.) with LEAP
Administration and can be scheduled by email or by phone. Faculty appointments are scheduled
individually with each faculty member.

Parking

See the SCCOE Map in the Appendix. Parking is free and available in front of the SCCOE.
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SCCOE Board Policies

All program participants must adhere with Santa Clara County Office of Education Board Policies
below: http://www.sccoe.org/countyboard/Pages/Policies-and-Procedures.aspx
• Code of Conduct
• Emergency Procedures
• Equal Opportunity Employment
• Violence and Threats in the Workplace
• General Harassment Including Sexual Harassment
• Drug Free Workplace Awareness Policy
• Tobacco Free Environment Policy
• Uniform Complaint Procedure
• Controversial Issues
• Use of Copyrighted Materials

Program Completion

Once you have completed the requirements, the Credential Programs Department staff will provide
you with a letter of verification which will allow you to apply for the Certificate of Eligibility (COE).
The COE memorializes the fact that you have met the requirements for the administrative services
credential, which never expires.
Once you are offered an administrative leadership position, will need to obtain CTC Form CL-777,
Verification of employment from your employer. You will then take this form to the county office in
which you are employed, complete CTC Form 41-4 to apply for the Preliminary Administrative
Services credential and pay the required fees. You will receive notification from CTC once the
credential is processed. You may always check the website to review the status of your credentials:
https://www.ctc.ca.gov/
It is recommended that you begin the Clear Induction Program as soon as you begin your first
administrative position to support you with coaching. LEAP also offers the Clear Administrative
Services Credential (CASC) Induction program.
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Santa Clara County Office of Education
Flow Chart for Preliminary Admin Services Credential Candidates
Completion of LEAP Tier I Preliminary Services Administrative Program
Letter of Verification from SCCOE Credentialing Programs Department is provided to participant

Teaching Position after completing Tier I Program
Apply for Certificate of Eligibility (never expires)
Take Letter of Verification on completion of Tier I Preliminary
program to county office of employment. You will apply for a
Certificate of Eligibility.
You may not work in an administration position with only a
Certificate of Eligibility.

Hired as an Administrator after completing Tier I Program
Apply for Preliminary Administrative Service Credential
and pay fees at county in which you are employed
• Complete CTC Form CL777 Verification of Employment as an
administrator, Form 41-4 to apply for Preliminary Credential and
pay fees at County Office in which you are employed.
• You will be issued a Temporary County Certificate
• Give copy of Temporary Certificate to your employer
(HR department)

When you apply and are hired as an Administrator, you must
apply for Preliminary Administrative Services Credential:
• Complete CTC Form CL777-Verification of Employment as
an administrator, Form 41-4 to apply for Preliminary Credential
and pay fees at County Office in which you are employed
• You will be issued a Temporary County Certificate
• Give copy of Temporary Certificate to your employer
(HR department)
Preliminary Admin Services Credential
Upon notification from CTC, provide copy of credential to Employer (check CTC website within 3-4 months)
Note: The Preliminary Credential is limited by the expiration date of your prerequisite credential.
You may file for an extension if needed.

Enroll in Tier II Clear Induction Program within the five years and BEFORE your Preliminary Admin
Services expires
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National University and SCCOE Partnership
Masters of Science - Applied School Leadership

As a part of your admittance to the LEAP PASC program, participants have the wonderful opportunity to earn
their Masters of Science in Applied School Leadership through a unique partnership between National University
and Santa Clara County Office of Education. This is a completely optional opportunity and is not required for LEAP
PASC program participants.
This program is designed for students who are committed to improving their education and who are interested in
advancing their careers by becoming school site or district administrators.
Students who wish to obtain a M.S. in Applied School Leadership with National University can continue in the
program by completing the following courses after they have completed the six courses in LEAP:
EDA 617 – Philosophy and Leadership
EDA 618 – School Law and Ethics
EDA 619 – Financial Leadership
EDA 650 – Ethics and School Leadership
ILD 625 – Research in Education
EDA 694 – Thesis (prerequisite ILD 625 and an undergraduate degree)
OR EDA 637 – Action Research (prerequisite ILD 625)

Masters’ Program Learning Outcomes

1. Develop a personal vision of education that includes reflection with colleagues and school stakeholders.
2. Implement a shared vision that places student and adult learning at the center of instructional leadership.
3. Establish high expectations and standards for the academic and social development of all students and adult
stakeholders.
4. Devise effective communication systems that support the implementation of the vision of the school
community and the infusion of the vision in the instructional program.
5. Create consensus among the diverse constituencies in the school and community.
6. Critically analyze a topic related to educational leadership through the lens of a researcher.

Since separate admission to National University for the Master's Degree program is required, interested students
wanting to pursue this Degree should contact an admissions advisor for admission to National University at (408)
236-1100. The National University Learning Center is near Santana Row at 3031 Tisch Way, 100 Plaza East, San
Jose, CA 95128.
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Appendix
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Map of SCCOE Building
1290 Ridder Park Drive, San Jose, CA 95131-2304
(408) 453-6500
http://www.sccoe.org
•

North Building
o First Floor
o Second Floor
o Third Floor

•

South Building
o First Floor
o Second Floor
o Third Floor
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1290 Ridder Park Drive
San Jose, CA 95131-2304

(408) 453-6500 • www.sccoe.org

North Building
First Floor

N

Nurses
Office

Special
Education
Class

Computer
Operations/
Systems

Cisco
Computer
Lab

San Jose/East Side
Room

Wheelchair
Storage

Maintenance
Shop
Board
Room

General Services

KEY

Facilities, Purchasing,
Maintenance and Operations

To
South Building

Computer
Room

Elevator

Women's
Restroom

Public
Phone

Conference
Room

Stairs

Men's
Restroom

Break
Room

Exit

North Building
Second Floor

1290 Ridder Park Drive
San Jose, CA 95131-2304

(408) 453-6500 • www.sccoe.org

Bell
Room

Curriculum
and Instruction

Media and Communications

STEAM

Turing
Room

N

Woz
Room

Information Systems Center

Evergreen
Room

Multilingual
Education
Services

Alum Rock
Room

Edison
Room

Reading
Recovery
Room

Los
Gatos
Lab

Technology Programs and
Instructional Support Center

Sunnyvale Lab

Milpitas
Room

Educational
Training Lab (ETS)

KEY

To
South Building

Technology Services
Branch

Studio “B”

Franklin
McKinley
Room

Gates
Room

Chief Technology
Officer

Jobs
Room

Elevator

Women's
Restroom

Public
Phone

Conference
Room

Stairs

Men's
Restroom

Break
Room

Exit

1290 Ridder Park Drive
San Jose, CA 95131-2304

(408) 453-6500 • www.sccoe.org
Conf.
Room

North Building
Third Floor

Budget
Office
Business Services
Administration

Internal Business Services
Santa
Clara
Room

Copy
Room

Cupertino
Room

Fremont
Room

To
South Building

Chief
Business
Officer

Payroll
Campbell
Room

Training
Room

Palo Alto
Room

District Business
Advisory Services

Risk Management

KEY

Migrant
Education

N

Elevator

Women's
Restroom

Public
Phone

Conference
Room

Stairs

Men's
Restroom

Break
Room

Exit

Loma
Prieta
Room

N
1290 Ridder Park Drive
San Jose, CA 95131-2304

To
North Building

(408) 453-6500 • www.sccoe.org

Main
Entrance

South Building
First Floor

7:30 a.m.
to 5:00 p.m.

Receptionist
SELPA

Guadalupe
Room

ASAP
Connect

Saratoga
Room

Vending
Machines

TV Studio

Make ‘n’ Take
Resource
Center

Library
Check-Out

Laminating SCC 6th
Center SBA Dist.
PTA

KEY

Patio

ATM
Machine

Gilroy
Room

MAIN LOBBY

Cafeteria

Learning Multimedia
Center
Mail Room

Preschool Curriculum
Review Center

Elevator

Women's
Restroom

Public
Phone

Conference
Room

Stairs

Men's
Restroom

Break
Room

Exit

Warehouse

Print
Services

South Building
Second Floor

N

To
North Building

1290 Ridder Park Drive
San Jose, CA 95131-2304
(408) 453-6500 • www.sccoe.org
Chief
Academic
Officer

Moreland
Room

Assessment and
Educational
Accountability
Services
State and
Administration
Federal Programs

Office of the
Superintendent
Administrative
Services

Safe and
Healthy Schools

Fingerprinting

Talent
Management

Classified
Personnel
Services

Atrium

Superintendent

Oak Grove
Room

Union
Room

Employment
Services

Credentials

Burbank
Room

KEY

Deputy
Superintendent

Personnel
Services

Benefits

Elevator

Women's
Restroom

Public
Phone

Conference
Room

Stairs

Men's
Restroom

Break
Room

Exit

South Building
Third Floor

N
To
North Building

1290 Ridder Park Drive
San Jose, CA 95131-2304
(408) 453-6500 • www.sccoe.org

Lounge

Cambrian
Room

Atrium

Morgan Hill
Room

Head Start

Chief Schools Officer

Student
Services
Administration

Alternative
Schools
Mt.
Pleasant
Room

Receptionist

KEY

Communication
and Language
Specialist (CLS)

Head Start

Inclusion
Collaborative

Elevator

Women's
Restroom

Public
Phone

Conference
Room

Stairs

Men's
Restroom

Break
Room

Exit

Early Learning
Services

Special
Education

LEAP Program Payment Schedule
NOTE: Payments are made using CAESAR one week prior to due date using credit or debit card please.

Preliminary Administrative Services Credential Program (PASC) $6500
Due before July 1, 2018
Due before October 1, 2018
Due before December 1, 2018
Due before March 1, 2019
Due before May 1, 2019
Due before June 1, 2019

$1,000
$1,000
$1,000
$1,000
$1,500
$1,000

Clear Administrative Services Credential Program (CASC) $3750
(Each Year)

Due before July 1, 2018
Due before October 1, 2018
Due before February 1, 2019
Due before April 1, 2019

$750
$1,000
$1,000
$1,000

Note: You may also pay in full by July 1st with a $100 discount ($6400 for PASC and
$3650 for CASC) or prior to the beginning of the program. All credit card payments
should be made through your account via CAESAR. Payment by check may be walked
in or mailed.

National University Master’s Degree Program
Payments are made directly to National University.
$2,550.00 (cost of 18 semester units earned for the Preliminary Credential Program)
$5,616 (cost of 12 semester units for Year 2 of the Masters in Leadership program)
NOTE: Costs for the Master’s Program are subject to increase.
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Person Centered Language
Attached is a handout on the use of Person First Language which is an excellent rule of thumb: When in doubt, put
the word person first, particularly when referring to people with disabilities. But identity is complex and there are
always exceptions. Like the My Name, My Identity Campaign, the best thing to do is to remember that everyone
has the right to define themselves in whatever way feels best and most authentic to them.
We can all agree that you generally shouldn’t use a disability, a condition, a diagnosis, or even an identity as the only
way to describe a person because it can dehumanize people by using an aspect of themselves as a stand-in for their
personhood.
Person-first language set out to assure that we don’t demean, dehumanize, or stigmatize people by way of the
language you use to describe them. Person-centered language builds on person-first language and folds in
personal identity. It reminds us that the point is to put the actual person first—to remember that all people are
people and should be treated as the first and foremost experts on themselves.
So What Term Should Be Used??
How can I refer generally to a group of people who don’t all use the same words?”
The answer is that there’s no simple or quick fix. Instead of seeking the perfect phrase that will avoid offense, we
have to be willing to explore what will create the most respect and care in any particular situation. Here are some
best practices:


Be clear: Sometimes we use broad language when more specific words would be better, and vice versa. For
example, if your context is wheelchair-accessible ramps, you can say “people with limited mobility” rather than
“disabled people.”



Be creative: You don’t need to find a single word or term. You can say things like “autistic people and people
with autism” and explain why you are doing so.



Be humble: If you feel reactive, defensive, or anxious, explore your feelings and consider how you can work to
fully respect folks who use different language than you do.



Be respectful: Remember that the point is to care about the people you are referring to and honor their
personhood and agency.



Be curious: Consult different sources, particularly groups and organizations led by the folks you’re referring to,
to see what language they use and why.

There is no one “correct” answer. The invitation of person-centered language is to value a caring and
complicated approach rather than searching for a pat solution.
Adapted from
https://radicalcopyeditor.com/2017/07/03/person-centered-language/
http://www.tcdd.texas.gov/resources/people-first-language/
https://www.mynamemyidentity.org/
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A Pledge of Respect for Students with Disabilities
All students, especially students with disabilities, have the right to dignity and respect. The Americans with
Disabilities Act states that “Americans with disabilities… are entitled to the same rights and freedoms as everybody
else: a right to belong and participate fully in the American experience; a right to dignity and respect in the
workplace and beyond….” Students with disabilities have a right to be respected as a whole person and not be
judged by just their disability.
To ensure this right of respect, I will use respectful language in the form of person-first terminology in my
communications. I pledge to:
•
•
•
•
•

Place the student first before the disability
o A child with autism, instead of an autistic child
Place groups of students first before the disability
o Students in special education, instead of special education students
Use respectful terms when referring to peer groups
o Students without disabilities instead of typical students
Model back person-first terminology when others do not use it
o When someone says, “special education students…” just continue the conversation by modeling
back, “yes…. students in special education…”
Inform others about person-first terminology
o Remember that changing the way we speak is a process and takes time

For more information about person-first terminology, please contact the Inclusion Collaborative at (408) 453-6756
or visit www.inclusioncollaborative.org

1290 Ridder Park Drive * MC 227 * San Jose, CA 95131 (408) 453-6756 * FAX: 453-6596
© 2011 Santa Clara County Office of Education
www.inclusioncollaborative.org
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My Name, My Identity
A Declaration of Self
LEAP and the entire Credentialing Programs Department is committed to the MY NAME, MY IDENTITY
Campaign. The campaign—a partnership between the National Association for Bilingual Education, the Santa
Clara, Calif., County Office of Education, and the California Association for Bilingual Education—focuses on the
fact that a name is more than just a name: It's one of the first things children recognize, one of the first words they
learn to say, it's how the world identifies them.
This Campaign asks “What does your name mean to you, your family, and the rest of the world?” Since each of us
is unique, our name is tied to our identity. We would not wish to have our names changed or mispronounced. If
you believe that all students have the right to be called by the names that represent their identity and culture, begin
by asking them how they would like their names to be pronounced. As a program and as a global citizen we
collectively agree to respect students’ names.
As our world becomes increasingly connected, cross-cultural communication increases. We interact with more
people from diverse backgrounds and experiences, many with different languages and ethnicities. Having the ability
to effectively communicate with others who are different from ourselves opens up possibilities for deeper
understanding and friendship based on mutual respect. It is also an essential skill in the 21st century.
School is a community, which prepares our students to succeed in the global world. To be an effective member of
this global world, we can model respect for each other in the school community by learning about each other’s
stories, our unique names, and their proper pronunciations

Please join SCCOE, EPIC and the Department and take the pledge today at
https://www.mynamemyidentity.org/campaign/pledge
More about SCCOE’s partnership in this campaign can be read at
http://www.edweek.org/ew/articles/2016/05/11/mispronouncing-students-names-a-slight-thatcan.html?tkn=SVSFOIrffknx63LaaSY84UPCO4qIfNXxfSnw&intc=es
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California Administrator Performance Expectations (CAPE)
Category A: Visionary Leadership (CACEs a1-A20)
CAPE 1: Developing and Articulating a Vision of Teaching and Learning for the School Consistent with the
Local Education Agency’s Overall Vision and Goals
CAPE 2: Developing a Shared Commitment to the Vision Among All Members of the School Community
CAPE 3: Leading by Example to Promote Implementation of the Vision
CAPE 4: Sharing Leadership with Others in the School Community

Category B: Instructional Leadership (CACEs B1B3)
CAPE 5: Promoting Implementation of K-12 Standards, Pedagogical Skills, Effective Instructional Practices and
Student Assessments for Content Instruction
CAPE 6: Evaluating, Analyzing and Providing Feedback on the Effectiveness of Classroom Instruction to
Promote Student Learning and Teacher Professional Growth
CAPE 7: Demonstrating, Understanding of the School and Community Context, Including the Instructional
Implications of Cultural /Linguistic, Socioeconomic, and Political Factors
CAPE 8: Communicating With the School Community about Schoolwide Outcomes Data and Improvement
Goals

Category C: School Improvement Leadership (CACEs C1-C9)
CAPE 9: Working with Others to Identify Student and Schools Needs and Developing a Data-Based School
Growth Plan
CAPE 10: Implementing Change Strategies Based on Current, Relevant Theories and Best Practices in School
Improvement
CAPE 11: Identifying and Using Available Human, Fiscal, and Material Resources to Implement the School
Growth Plan
CAPE 12: Instituting a Collaborative, Ongoing Process of Monitoring and Revising the Growth Plan Based on
Student Outcomes

Category D: Professional Learning and Growth Leadership (CACEs D1-D11)
CAPE 13: Modeling Life-Long Learning and Job-Related Professional Growth
CAPE 14: Helping Teachers Improve Their Individual Professional Practice Through Professional Growth
Activities
CAPE 15: Identifying and Facilitating a Variety of Professional and Personal Growth Opportunities for Faculty,
Staff, Parents, and Other Members of the School Community in Support of the Educational Program

Category E: Organizational and Systems Leadership (CACEs E1-E27)
CAPE 16: Understanding and Managing the Complex Interaction of All of the School’s Systems to Promote
Teaching and Learning
CAPE 17: Developing, Implementing, and Monitoring the School’s Budget
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CAPE 18: Implementing California School Laws, Guidelines, and Other Relevant Federal, State, and Local
Requirements and Regulations

Category F: Community F: Community Leadership (CACEs F1-F10)
CAPE 19: Representing and Promoting the School’s Accomplishments and Needs to the LEA and the Public
CAPE 20: Involving the Community in Helping Achieve the School’s Vision and Goals
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CAPE and CPSEL Alignment Document from CTC
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Course Schedules
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Date

Credentialing Programs
LEAP PASC TUESDAY COHORT - COURSE SCHEDULE 2018 - 2019

4:30 pm – 8:00 pm

Course

09/18/18
09/25/18
10/02/18
10/09/18
10/16/18
10/23/18
10/30/18
11/06/18
11/13/18
11/20/18 *
11/27/18
12/04/18
12/11/18
12/18/18
01/08/19
01/15/19
01/22/19
01/29/19
02/05/19
02/12/19
02/19/19
02/26/19
03/05/19
03/12/19
03/19/19
03/26/19
04/02/19
04/09/19
04/16/19
04/23/19
04/30/19
05/07/19
05/14/19
05/21/19
05/28/19
06/04/19

EDA 631 – Visionary Leadership

Michelle Johnson

EDA 632 – Instructional
Leadership

Manny Barbara

EDA 633 – Professional Learning

Michelle Johnson

EDA 634 – Facilitating Teacher
Growth

Manny Barbara

EDA 635 – Management, Learning
Environment and Ethics

Stephen Fiss

EDA 636 – Education, Policy,
Systems & Community
Leadership

06/11/19

June 15, 2019
* Nov 18th = Monday before Thanksgiving

Room at SCCOE
SCCOE

ORIENTATION DAYS

08/11/18 and 08/18/18
08/28/18
09/04/18
09/11/18

Instructor

Manny
Barbara/Stephen
Fiss

Gilroy
Gilroy
Gilroy
Gilroy
Gilroy
Gilroy
Gilroy
Head Start
Head Start
Gilroy
Head Start
Gilroy
Gilroy
Gilroy
Gilroy
Gilroy
Gilroy
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD

LEAP CELEBRATION

San Jose (SCCOE)
Revised 6/12/2018

Credentialing Programs

Date

4:30 pm – 8:00 pm

LEAP PASC WEDNESDAY COHORT - COURSE SCHEDULE 2018 - 2019
Course
Instructor
Room at SCCOE
SCCOE

ORIENTATION DAYS

08/11/18 and 08/18/18

08/29/18

Gilroy

09/05/18

Gilroy

09/12/18
09/19/18

EDA 631 – Visionary Leadership

Adora Fisher

Gilroy
Gilroy

09/26/18

Gilroy

10/03/18

Gilroy

10/10/18

Gilroy

10/17/18

TBD

10/24/18
10/31/17

EDA 632 – Instructional Leadership

Honey Berg

11/07/18

TBD
Gilroy
Gilroy

11/14/18

Gilroy

11/19/18 *

Milpitas

11/28/18

Gilroy

12/05/18
12/12/18

EDA 633 – Professional Learning

Art Darin

Gilroy
Gilroy

12/19/18

Gilroy

01/09/19

TBD

01/16/19

TBD

01/23/19

TBD

01/30/19
02/06/19

EDA 634 – Facilitating Teacher
Growth

Laurene Beto

TBD
TBD

02/13/19

TBD

02/20/19

TBD

02/27/19

TBD

03/06/19

TBD

03/13/19

TBD

03/20/19
03/27/19

EDA 635 – Management, Learning
Environment and Ethics

Hedwig Rucker

TBD
TBD

04/03/19

TBD

04/10/19

TBD

04/17/19

TBD

04/24/19

TBD

05/01/19

TBD

05/08/19

TBD

05/15/19
05/22/19

EDA 636 – Education, Policy,
Systems & Community Leadership

Will Ector

TBD
TBD

05/29/19

TBD

06/05/19

TBD

06/12/19

TBD

June 22, 2019
* Nov 18th = Monday before Thanksgiving.

LEAP CELEBRATION

San Jose (SCCOE)
Revised 06/12/18

Credentialing Programs

LEAP PASC THURSDAY COHORT - COURSE SCHEDULE 2018-2019
Date
4:30 pm – 8:00 pm

Course

EDA 631 – Visionary Leadership

Dan Moser

EDA 632 – Instructional Leadership

Richard Davis

EDA 633 – Professional Learning

Richard Davis

EDA 634 – Facilitating Teacher
Growth

Adora Fisher

EDA 635 – Management, Learning
Environment and Ethics

Dan Moser

EDA 636 – Education, Policy,
Systems & Community Leadership

Henry Castaniada

June 22, 2019
* Nov 20th = Tuesday before Thanksgiving

LEAP CELEBRATION

Room at SCCOE
SCCOE

ORIENTATION DAYS

08/11/18 and 08/18/18
08/30/18
09/06/18
09/13/18
09/20/18
09/27/18
10/04/18
10/11/18
10/18/18
10/25/18
11/01/18
11/08/18
11/15/18
11/19/18 *
11/29/18
12/06/18
12/13/18
12/20/18
01/10/19
01/17/19
01/24/19
01/31/19
02/07/19
02/14/19
02/21/19
02/28/19
03/07/19
03/14/19
03/21/19
03/28/19
04/04/19
04/11/19
04/18/19
04/25/19
05/02/19
05/08/19
05/16/19
05/23/19
05/30/19
06/06/19
06/13/19

Instructor

Gilroy
Gilroy
Gilroy
Gilroy
Gilroy
Gilroy
Gilroy
TBD
TBD
Gilroy
Gilroy
Gilroy
Gilroy
Milpitas
Gilroy
Gilroy
Gilroy
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
TBD
San Jose (SCCOE)

Revised 06/12/18

Credentialing Programs
LEAP PASC SATURDAY COHORT - COURSE SCHEDULE 2018 - 2019
Date
8:30 am-3:30 pm
08/11/18 and 08/18/18

Course

Instructor

SCCOE

ORIENTATION DAYS

09/08/18
09/15/18

Gilroy
EDA 631 – Visionary Leadership

Lisa Andrew

09/29/18
10/06/18
10/20/18

EDA 632 – Instructional
Leadership

TBD
Edwin Javius

EDA 633 – Professional Learning

Anna Marie
Villalobos

12/15/18
01/26/19

Saratoga
Saratoga

11/17/18

01/12/19

Morgan Hill
TBD

11/03/18
12/01/18

Room at SCCOE

Gilroy
Gilroy
Gilroy

EDA 634 – Facilitating Teacher
Growth

Anna Marie
Villalobos

Saratoga
TBD

02/09/19

Saratoga

02/23/19

TBD

03/09/19
03/23/19

EDA 635 – Management, Learning
Environment and Ethics

Eric Andrew

TBD
TBD

04/06/19

TBD

04/20/19

TBD

05/04/19
05/18/19
06/01/19
June 15, 2019

EDA 636 – Education, Policy,
Systems & Community Leadership

Paul Perotti

LEAP CELEBRATION

Revised 6/12/2018

TBD
TBD
TBD
San Jose (SCCOE)

Credentialing Programs

SATURDAY South County Morgan Hill/Gilroy COHORT
COURSE SCHEDULE 2018-2019
Date
8:30 am-3:30 pm
August 19

Course

Instructor

SCCOE San
Jose Room

ORIENTATION DAY

09/08/18
09/15/18

Room at
SCCOE

Gilroy USD

EDA 631 – Visionary Leadership

Noni Reis

Gilroy USD

09/29/18

Gilroy USD

10/06/18

Gilroy USD

10/20/18

EDA 632 – Instructional Leadership

Adora Fisher

Gilroy USD

11/03/18

Gilroy USD

11/17/18

Gilroy USD

12/01/18

EDA 633 – Professional Learning

TBD

Gilroy USD

12/15/18

Gilroy USD

01/12/19

Gilroy USD

01/26/19

EDA 634 – Facilitating Teacher Growth

Noni Reis

Gilroy USD

02/09/19

Gilroy USD

02/23/19

Gilroy USD

03/09/19
03/23/19

EDA 635 – Management, Learning
Environment and Ethics

MAK

Gilroy USD
Gilroy USD

03/30/19

Gilroy USD

04/20/19

Gilroy USD

05/04/19
05/18/19

EDA 636 – Education, Policy, Systems &
Community Leadership

06/01/19

June 15, 2019

Jacki Horejs

Gilroy USD
Gilroy USD
Gilroy USD

LEAP CELEBRATION

Rooms subject to change. Always check at Reception area or with instructor.
Revised 6/15/18

San Jose
(SCCOE)

