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Racial Predictability of Achievement

“In nearly every category 
associated with positive 
academic outcomes, 
students of color typically 
are underrepresented, 
and in categories 
associated with negative 
outcomes, they are 
overrepresented.”

- Dr. Pedro Noguera
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What conditions might a community 
need in place to make these 
conversations and work open for
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Employee 
Satisfaction 
Survey 
Results 
(2017-2018)
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I trust my immediate manager/supervisor.

My immediate manager/supervisor trusts me.

There is a climate of trust in my department.

3.8

3.9

3.5

There is a climate of trust in my branch.

There is a climate of trust at the SCCOE.

3.2

3.0
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Employees generally manage constructive 
feedback well at the SCCOE.

Employees generally admit to mistakes at 
the SCCOE.

3.1

3.0



SCCOE: Equity | Diversity | Inclusion | Partnership 10



SCCOE: Equity | Diversity | Inclusion | Partnership 11

1. Identity: Who am I? Where do I 
come from?

2. Implicit Bias: What lenses do I view 
the world and people through? How 
does that impact my work?

3. Action: How might we design and 
engage in practice that are inclusive 
and powerful?
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Course for Educators
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HR LT
Pilot

● My Name, My Identity

● Cultural Tree + Strengths

● Blind Contour Abstract 
(an exercise on snap 
judgments)
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course  HR Leadership Team meetings divisions  



SCCOE: Equity | Diversity | Inclusion | Partnership 15

Dr. Demerris Brooks-Immel  |  Craig Blackburn  |  Karen Larson  |  Gena Pacada |  Martin Cisneros  

Dr. Anisha Munshi & the Human Resources Leadership Team Members

Debbie Shao  |  Diego Aranciaba  |  Julie Sesser  |  Dr. Yee Wan  |  Dr. Christina Arpante  |  Alice Serraon
Keysha Doutherd  |  Mai Tran  |  Kristee Smith  |  James White  |  Esther Chong

Avinika Shankla  |  Monica Jacoby  |  Dharma Jayabal  |  Kevran Day  |  Sandy Fakaosi
Olivia Santillan  |  Jenny Cheng  |  Rhonda Beasley  |  Tricia Zamora  |  Michelle Fine  | Lisa Ketchum
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Abby Almerido  
TDSD, x6763
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